


iir

“Keeping kids engaged
at school.

To me that’s big.”

Tracey Swami, Kicking Goals and Shooting Goals Program, Pilbara.

The partnership between V Swans and BHP is one of the longest running

education partnerships in WA. Since 2005 more than 3,950 students have
participated in school-based activities designed to increase attendance,
improve engagement and deliver better academic results. BHP is proud

to be part of a program that has supported a generation of WA children.
Find out more at BHP.com/community/programs
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AGM: NOTICE TO MEMBERS
86" Annual General Meeting at the Swan Districts Football Club

The Annual General Meeting will be held at the Swan Districts Football Club (upstairs) on
Thursday the 20t of February, 2020 at 6:30pM.

The Annual Report for Season 2019 will be presented at this meeting. Check the website
for an earlier collection date from the club. This is an official notification of this event to all
members as per Clause 45 of the Constitution.

PLEASE NOTE THAT ALL MEMBERS MUST BE FINANCIAL TO ATTEND
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PRESIDENT'S REPORT

MISSION ACCOMPLISHED (PART A)

For the best part of the last decade,
our club has been on a path of recovery
and every year | report to members our
status both on and off the field. It has
been an extremely tough period for
our great club with tougher decisions
required along the way to ensure our
survival. There has certainly been
some ups and downs during this period
but our focus remained at all times

to ensure the Swan Districts Football
Club got back to a position of financial
stability. Our Members and Supporters
have remained totally committed to our
club solam very proud to announce
that after many years of hard work by
our Boards (past and present), Staff,
Coaches, Players, Assistantsand a
massive team of volunteers, the Swan
Districts Football Club is now debt free
and has a positive bank balance for the
first time in nearly a decade.

The significant gains we have made
over recent years and the development
of our current strategic plan 2018 -
2022, has put the club on a secure
financial footing while also increasing
its relevance and building a sustainable
business model. This stronger off field
performance has now put the club

in a position to start focusing more
resources on its men’s football program
to ensure sustained success and also
continue developing our equally
important women’s programs.

We are now in the final stages of
creating our Football Specific Strategic
Plan 2020 - 2024. This five year plan
will provide sustainable and enduring

successinall WAFL and WAFLW
grades as we look to enhance all our
football programs.

The off-field success also would not

be possible without the ongoing and
loyal support of our many sponsors and
community partners.

Sincere thanks to Steel Blue who
continue their long association with our
club, Midway Ford, BHP, Pilbara Motor
Group, Chevron, Community Bendigo
Bank Mundaring and Swan Towing
along with our many other support
sponsors which enable us to continue to
deliver our purpose to build community
and develop people.

Season 2019, as always, has proved
extremely challenging with massive
changes and development to the
landscape both on and off the field.

This year on the field we saw the
introduction of the inaugural season
of WAFLW, the first Mid-Season AFL
draft and a host of other football
adjustments including our continued
club transformation to ensure our
future relevance and sustainability.

WAFLW

In what seemed to have taken forever
to occur, the WAFLW officially
commenced this year. Our club is
extremely proud to have been a major
driver behind the establishment of the
WAFLW competition and continues to
lead the way forward. Congratulations
must be awarded to our Female and
Multicultural Director, Sarah Curnow
for the way our club was represented

in the inaugural season of WAFLW.
Sarah has been a very strong and
consistent voice advocating female
football and we thank her for her
leadership. Congratulations to all

our female players across the Rogers
Cup, Reserves and League for your
commitment to Swans and the way you
represented your club throughout 2019.
To all award winners, we acknowledge
your efforts and in particular, League
McSherry medallist Angelique Stannett,
Reserves Helen Wheeler medallist

Leah Keating and Rogers Cup Chelsea
Randall medallist Emma Nannut.

A massive congratulations to our
WAFLW League team who made it

all the way to the Grand Final only

to fall short at the last hurdle. A well
fought game you can all be very proud
of. Congratulations to our WAFLW
coach Kara Antonio who continues

to make great strides forward in her
coaching and we look forward to 2020.
Congratulations to Joanne Taylor
(SDFC Best Club Person 2019) for

her long and dedicated service to our
Swans families.

WAFL MENS

2019 started with a strong sense of
what was possible with a genuine belief
we would be in the top third of the
competition. After a couple of early
unexpected injury setbacks, we reset
and attacked the season. With massive
commitment from all players, coaches
and support staff, the first half of the
season was solid however we only
managed to put two wins on the board
along with seven losses under 12 points.

SWAN DISTRICTS FOOTBALL CLUB
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As the season progressed and fatigue
took its toll, we were unable to sustain
the same intensity and couldn’t improve
on the win loss ratio in the second half
of the season. Many young players
made their debut’s in 2019 and we look
forward to supporting them in 2020
and beyond.

As previously mentioned, our renewed
financial position has allowed us

to now focus more on how we can
improve our on field performance and
compete againin the top echelon of the
WAFL competition. We are extremely
confident our rise back up the ladder
will be in the very near future and will
become part and parcel of our club’s
performance into the future.

Congratulations to Adam Pickering

on holding a steady course during his
first two years at the helm. In what has
been a difficult time for our fortunes on
the field, Adam held firmin his belief
that building a strong culture first will
produce sustained benefits into the
future. Adam’s strong leadership was
recognised by being appointed for a
further two years as senior coach.

| would also like to acknowledge our
Football Operations Manager, Phil
Smart who continues to drive our
Football department. Phil’s knowledge
of the technical elements of Football
Administration is second to none and
we are very fortunate to have this type
of experience on hand.

Congratulations to all our award
winners and in particular, League Swan
Medallist George Hampson, Reserves
FA Sweetapple medallist Mitchell

Bain and Colts EJ McManus medallist
Sebastian Bright.

Our Men’s Reserves team effectively
mirrored our league teams results,
however were critical in providing the
education our younger players needed
to improve. As our League fortunes
wavered, the Reserves had a steady
stream of players moving up which
created a situation of re-inventing the
team week on week.

Our Colts again were relatively strong
and finished in the final five for the sixth
consecutive year. Unfortunately, our
season ended in the first week of finals,
but all players represented our club

in the finest manner possible and we
congratulate them all for their efforts.

Congratulations also to all coaches,
assistant coaches, medical staff,
support staff and the huge number
of volunteers who gave up their time
willingly week in week out across all
grades.

| would also like to acknowledge the
retirement our co-captain in David
Ellard. Dave returned to Swans

after an amazing AFL career and
immediately set about instilling strong
camaraderie across the playing groups.
Unfortunately, injuries took their toll
and although he strived to continue

to help his team mates, his body just
couldn’t recover. David leaves us

with tremendous memories and the
knowledge the Swan Districts Football
Club was a major influencer in his long
and outstanding career. We thank him
for his efforts and wish him all the very
best in his future endeavours.

COMMUNITY

A lot has been said about our
community aspirations and we
extremely proud to provide

incredible outcomes across our many
programs throughout the Pilbara

and into our Metropolitan zones.
Congratulations to all our Community
staff and in particular, Community V
Swans Manager Kara Antonio who
continues to lead these programs

and deliver outstanding results for all
of our community partners. Building
community and developing people

is a critical part of ensuring our clubs
survival. The benefits that flow on from
these initiatives have enabled us to
stabilise our position within the football
landscape and provide opportunities to
enhance our performances both on and
off the field.

REDEVELOPMENT

In partnership with the Town

of Bassendean, Department of
Communities and the WA Football
Commission, we continue to workon a
strong business case for redevelopment
of Steel Blue Oval, Bassendean
including a new facility. The outcome
will support a complete rebuild of our
current buildings reflecting current
social standards and provide a facility
and operating model which will
support sustainability both for the club,
community and the facility.

I would like to thank and congratulate
CEO Jeff Dennis along with our
dedicated staff, volunteers, members,
supporters and Board members who
all play significant roles in our club’s
fortunes.

Led by our CEO, we have continued

to make great inroads in the areas

of community engagement and
support which will underpin the club’s
relevance into the future. The financial
outcomes achieved during 2019 are
testament to the success of our current
Strategic Plan 2018-2022. Our match
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day experience is unmatched within
the WAFL and to see so many young
children come along on any game day
and be entertained with a great football
based offering will ensure we have
Swans supporters well into the future.
Our junior clubs are our future and the
display of loyalty shown by them at the
club’s Junior Parade Day was the envy
of all WAFL clubs. Add to these the
success of events including our Count
Me In home game and NAIDOC Round,
it’s pleasing to know we’re held in such
avery highregard across the greater
Western Australian community.

Our coterie groups are second to none
inthe WAFL. So, to the Life Members
Association and Past Players and
Officials Association led by President
John Rowe and The Swansmen
Association led by President Trevor
Hoy, your club thanks you very much
for your continued support. Week in
week out, year in year out, you alldo a
remarkable job whether it be in carrying
out running repairs to our clubhouse,
providing volunteers for the numerous
jobs we need done ata moment’s
notice, to organising and running some
of our major fund raising events. To see
so many hands at work with the only
reward seeing our great club continue
to prosper isinspiring. Thanks again
and your work is greatly appreciated by
myself and all at Swans.

| would also like to acknowledge the
Board members who continue to drive
our club forward. The commitment
from all these elected members is truly
inspirational and | am very proud to be
associated with each and every one of
them. Andrew Holmes, Des Hardiman,
Sarah Curnow, Jim Benson, Matt
Hewitson and Paul Rosair have served
and continue to serve our club with
passion and purpose, and | thank you all
for this commitment.

| would like to acknowledge outgoing
board member Paul Rosair for his
steady influence and contributions
over his time. Paul’s knowledge of
planning and development along with
passion for our club has enabled us to
progress substantially further along our
redevelopment pathway.

Get on board for 2020. There’s great
things around the corner.

Peter Hodyl
President
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CHIEF EXECUTIVE OFFICER'S REPORT

The 2019 season presented many
highlights for the club that all Swans
supporters can be very proud of.
Whilst there wasn’t success for our
men’s League side, our women’s
League team played in the inaugural
WAFLW final and our Colts also played
in the finals.

We also continue to transform the club
to be a more outward-looking engaged
community enabler. It’s essential we
keep faith with the club’s vision and
strategy to ensure Swans remain
relevant, builds a new generation of
fans andis financially sustainable.

While it’s very important to our football
club and supporters to play in finals and
win premierships, we exist for a deeper
purpose. We build community and
develop people. We're becoming a well-
connected and community-engaged
club that improves people’s lives. Our
club has arole to play in strengthening
community, creating social value and
building environments where people
can be the best they can be.

We continue to deliver the objectives
in the club’s Strategic Plan 2018
-2022. The plan concentrates

on two deliverables - relevance

and sustainability. That’s financial
sustainability and a sustainable
business model including enduring and
sustainable football success.

We’ve established accountable and
transparent business practices and
continue to be more strategically
focussed. We're building financial
security and providing the club with
the resilience to meet unexpected
future external challenges as they may
arise. To this end, we need to continue
building a business model with new
revenue streams, so the club’s future

isn’t dependent on winning grand finals.

The club’s now debt free after reaching
a peak debt of over $700,000 in 2012.
We’ve continued increasing operating
surpluses in recent years with this
year’s forecast surplus being $300,000
(after depreciation). It’s the first time in
almost 10 years the club has beenina
cash positive position. We've also made
strong improvements in the balance
improving working capital ratio (from
0.57in 2017 to forecast 1.0 this year)
and increasing non-current assets by an
additional $300,000. Thank you to the
club’s Finance Manager, Gerard Roelofs
for his oversight and direction.

We continue to reshape our WAFL
and WAFLW home game days to
help build the next generation of
Swans fans. This includes a new value
proposition including music, give-
aways, competitions and our very
popular Swans Play Zone providing
free games and activities for the kids.

The club’s new mascot, Madjitil Maali
proved very popular on match days
and we also provided the Swans Nest,
a sensory zone providing a quiet place
for kids and families to rest and reset
before re-joining the fun and games.
Ross Leipold, Jenny McBride, Jess
Belladonna and Lucy Atkinson must be
acknowledged for delivering such an
innovative platform for our home game
days.

This year we secured three Federal
government grants to build a new
women’s football changeroom,
purchase a new ground audio system
and replace a large section of the old
metal roof of the clubrooms. We also
continue to work closely with other
stakeholders preparing a Business Case
to redevelop the club’s current football
club facilities with a new community
hub servicing the needs of the Swans
community and our future football
programs. Thanks to Jim Dougan for
his fabulous pride in taking care of our
facility.

We’re no longer relying on mainstream
media for the club’s relevance. It

will come from a strong symbiotic
connection with community. Our

very active community driven

working committees - the Aboriginal
Advisory Committee chaired by
Cheryl Thomas, Disability Advocacy

lIIl M Vi
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Inclusion Committee chaired by Eliza
Outred and Youth Committee chaired
by Jim Benson, continue to educate,
energise and mobilise our players,
staff, volunteers and members to help
deliver community outreach programs
targeting marginalised communities.
This year we also began the club’s
multicultural outreach strategy.

Our General Manager, Community
Kara Antonio and her regional

and metropolitan staff have again
achieved amazing social outcomes

in the club’s rapidly growing number
of community outreach programs.

All of our community staff are to be
congratulated for their tireless work
delivering a growing number of school
and community programs that improve
the lives of so many people.

The club’s partnership with the WAFC'’s
local football development council and
football clubs in the Swans community
continues to go from strength to
strength. This year the club provided
380 Auskick kids in six clubs with new
playing jumpers and also 350 weekly
Coach’s Awards for all Year 6 junior club
coaches to present to a player after
every game. We also enjoyed watching
three integrated football games, three
youth girls games and two youth boys
games on our WAFL and WAFLW home
games. A big thank you to the Council’s

Chair lan Westmore and his committee
and staff for their unstinting support.

This year both the senior men’s and
women’s playing groups had mental
health education sessions. The club

has also appointed Rod Manton as
chaplain for the men’s team and Karen
Van Namen for the women’s team. This
added another layer helping us create a
safe and secure place at the club where
we want everyone to feel comfortable
enough that they can talk to someone.

The club is now in the final stages of
creating its Football Strategic Plan
2020 -2024. This five-year plan will
provide sustainable and enduring
success inall WAFL and WAFLW
grades. We're resetting the club’s
football culture and brand together
with creating a strong value proposition
for coaches and players so Swans will
become a destination club they want
to join. The club’s improved financial
position will provide the resources we
need to deliver on this plan, although
it will be undertaken in a measured
and accountable strategy. The key to
a strong sporting club is a sustainable
business model that remains profitable
when the team underperforms. Boom
and bust performances present a high
risk and is a dangerous way toruna
business, especially a not for profit.

Our Football Manager, Phil Smart

continues to be a strong and committed
advocate and performer for the

club. He’s responsible for all football
operations including the senior men’s
teams, the men’s talent development
program and the women’s program.

We’re delighted head men’s coach
Adam Pickering has extended his
contract for a further two years. He'll
play a key role in helping the club
deliver the outcomes of the football
strategic plan.

The club’s Talent Manager, Greg
Harding worked tirelessly driving

the club’s Colts and Academy
programs. While our men’s talent
program is funded by the WA Football
Commission, Greg does a tremendous
job ensuring all players and coaching
staff have a very close affiliation with
the club.

Kara Antonio, the senior women’s
coach, was instrumental in helping
take our women’s program to another
level. We'll continue to increase

our investment in women’s football
providing opportunities for girls in
the Swans community to play in the
WAFLW and AFLW.

Jeff Dennis
Chief Executive Officer
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FOOTBALL DIRECTOR'S REPORT

It is a privilege to be able to present
the Football Report for the 2019
season. The Swan Districts Football
Club is in an exciting time, having
embarked on a 5-year strategic plan
to transform our football club in to

a well-connected community club.
With the many community initiatives
now at the forefront of our clubs
thinking outlined by the President
and CEO in this Annual Report, our
club has never lost sight that we are a
football club in the WAFL competition
which is steeped in history. To be
sustainable we have to continue to
build community, develop people and
be competitive across all grades of
football, both men and women!

Although as an outsider looking in one
would say that it was a disappointing
season (and it was on the field!) there
were a lot of positives to come out of
the season. By the end of the season
we had played a total of 42 playersin
the senior side with an average age

of 22.48 second to only Peel with an
average age of 22.06. As experience
goes, 29 players have played between
1-25 games with only 4 players having
played 51 - 100 and 6 players playing
more than 100 games, compared to
Subiaco who played 38 players and
having 20 players with 50 + games
experience. 31of our players or 83%
were local district players, second to
only Claremont who played 95% of local
district players.

Under the second year of senior coach
Adam Pickering’s leadership the
season commenced full of promise,
with the recruitment of some senior
players such as Hampson, Simpson,
Glass McCasker and Kohlmann to
complement our senior list of Notte,
Ellard, Riggio, Howard, Palmer, Turner,
Blakely, Gault, Payne and Wilson. Mixed
with an exciting crop of youngsters
such as Cipro, Coniglio, Fullgrabe,
Italiano, Raynor, Clarke and numerous
colts players leading to a couple of
strong performances in the pre-season
competition. The season was shaping
up to be exciting!

Our first three games were lost by
under 12 points with opportunities

to win all three matches, however we
just couldn’t get it done, with our first
win coming against West Perthin
round 4. We again put in some strong
performances over the next three
rounds, at one stage leading Subiaco
by 22 points late in the third quarter,
but to be beaten by 18 points by the
end of the game. By the end of round
7 after beating the Eagles by 14 points,
we were just out of the top 5 by a
game with a percentage of 101.07%!
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It was an equally tough start for our
reserves team who after round 7 were
sitting in eighth position with two wins.
Conversely our colts were proving
unstoppable sitting on top of the ladder
with six straight wins.

As the winter setin and our younger
players found the going a bit tougher,
we played some good football, however
inconsistency and inexperience led to
a couple of larger losses, which had

not been a signature of the season to
date. Although there had been some
games we would rather forget, to the
players credit we won two of our last
four matches against both of the AFL
teams, Peel Thunder and the Eagles.
This highlights that we do have fighting
spirit in our senior ranks and with the
infusion of some experienced senior
players to guide our younger players
when the gameis up to be won, the
Football Departmentis confident of a
stronger showing in 2020.

By the end of the season the league
team sat tenth with four wins, definitely
not a true indication of a season that
commenced with so much promise.
The reserves rallied and ended up
seventh with five wins and a draw. After
a sensational start the colts were hit
with the State Program and managed to
hold on to fifth position winning eight
games but ending the season in the first
semi-final.

All players and coaches were feeling
disappointed at the conclusion of the
season and plans have been developed
to ensure a competitive 2020. A core
group of colts and reserves players
have already started a pre-season
program to develop their strength
over the summer period and | know we
will see them return to the track late
January fitter and stronger than this
year pushing to play senior football.
Players that didn’t meet tough new
fitness and strength measures have
also been to extra training before all
players commenced pre-season in early
December.

The club also embarked on a
nationwide recruitment program, the
first time that we have been in a position
financially to do this for several years.

In Early December it was announced
that AFL Draftee hopefuls Sam Fisher
and Frank Anderson would be arriving
at Steel Blue from the VFL together
with teammate Deven Costigan. Sam,
Frank and Deven will add a wealth of
experience to our club and provide
leadership to the emerging young
talent. The club will also announce more
new arrivals to Steel Blue in the coming
months!

As the Director of Football | would like
to acknowledge and thank a number
of people who make our club a leader
inthe WAFL competition. The Past
Players and Officials Association who
provide morning tea at every colts
home game for all home and visiting
parents. We are the only WAFL club
that does this and it takes an enormous
effort by the ladies to prepare and serve
such a wonderful spread every game.
To the coaches - Simon Bergin and

his support staff in the colts program,
Mitch Burgess and his support staff

in the Reserves and Adam Pickering
and his support staff in the league. The
time commitment for each and every
coach is significant and goes above just
the hours they are at the football club.
To Greg Harding as the Development
Manager in the Colts program, just like
Tommo as previous manager, knows
every junior player with potential in
our development zone, including the
Pilbara and South West, as well as many
players just outside of our district. To
Paul and Rose as trainer and Strength
and Conditioning, well done on getting
all of the players on the oval each

and every week. We were extremely
lucky the minor serious injuries we

had to carry throughout the year, a
great indication of the program you
developed throughout the year and
the support you provided players. To
Phil Smart, Football Manager, during

a season of highs and lows, Phil kept

it all together, and has been critical in
the off season in recruiting the types of
players we have identified through our
strategic plan. Much of Phil’'s work goes
unseen and ensures that players can
get on with what they love to do, play
football! To the Board of Directors, and
especially President Peter Hodyl, thank
you for your relentless drive to ensure
that our football club continues to have
relevance in the WAFL and remains
competitive across all three grades of
senior football and the grades of junior
football commencing with the under
14’s development program.

Finally, last but not least, thank you to
our many loyal supporters who week in
week out show their loyalty to the Black
and White. Your support is what makes
this great club. As with all members |
can’t wait for the 2020 football season
to commence and our announcements
on more recruits for next season.

See you all next year at the football!

Andrew Holmes
Football Director
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FOOTBALL MANAGER'S REPORT

Season 2019 saw the men’s league and
reserves teams not make finals but the
clubs WAFLW side playing off in the
Grand Final in the inaugural season of
WAFLW. Our colts again made finals
and with our Rogers Cup team, have
highlighted many talented youngsters
for the future.

The Men’s league team had a
disappointing season after losing
several close games early and fading off
in the second half of the season. Swans
on average put out on the park each
week the youngest of any of the WAFL
clubs except Peel who are topped up
with Fremantle young draftees. Swan’s
also had the highest number out of all
the WAFL teams with 31 of our metro
or country zoned players playing
league football. In total 83% of the total
number of players that played in our
league team are from the club’s zones.

These figures are not there to make
an excuse but just to state facts. Since
2010, the club has generally found it
tough on field mainly due to the lack
of resources that have been invested
into our football department and our
philosophy has been “to develop our
own and promote from within with
selective recruiting”. The selective
recruiting has been light as we have not
had the finances to recruit the players
that were needed.

That said, the current Board have
always indicated that once the club’s
finances stabilise and we are able to

build our cash reserves, there will be
anincrease in spending in the Football
Department. This has taken a lot of
work from all at the club over nearly a
decade to turn the financial position
around. That said, the club will continue
to be managed with a strong financial
focus, so we don’t return to a period of
uncertainty. | must thank the current
CEO and the Finance Committee over
the last couple of years for their strong
management in this area.

It is pleasing to announce three

recruits to our club that will make a big
influence to our on-field fortunes. Frank
Anderson (Northern Blues VFL), Sam
Fisher (Northern Blues VFL) and Nelson
Waite (East Perth WAFL). These are

all regular league players who should
be consistent top performers. As of
writing, we are still working to possibly
add one or two more players. Although
we are now able to add some top end
talent, the club will continue our strong
philosophy of developing our own
zoned players.

The WAFC have taken a stronger hand
inthe running of the talent programs
and we will endeavour to work with

the WAFC as a partner in our youth
programs. Swan Districts still has a one
club approach. Colts and development
squads are still very much an integral
part of our club. The Club will not
relinquish this rest assured.

The Colts had another positive year
playing finals once again under the
guidance of Simon Bergin (Coach) and
Greg Harding (Talent Manager). There
are numerous players that willgo on
and play league football for the club.
Congratulations to Riley Garcia and
Jake Pasini on being drafted into the
AFL, we wish them every success.

The inaugural season of WAFLW saw
our female team lead from the front
again with the League team making the
Grand Final but unfortunately falling
short on the day to East Fremantle. Well
done to Kara Antonio (Coach) and Jo
Taylor (Female Football Operations).

| would like to thank all our Coaches
and support staff (listed in the annual
report) across our Male and Female
programs for the wonderful jobs they
doin supporting our players.

However, there are a few people | need
to thank. Ross, Jenny, Gerard and Jess
for their wonderful support they give
to the Football Department throughout
the year. To Jeff Dennis, Peter Hodyl,
Andy Homes and the entire Board,
thankyou for the guidance and support
over some difficult times.

Finally, to our head club coaches Adam
Pickering and Kara Antonio, we say
thankyou for the season gone and good
luck as we move into a new exciting era
for Swans.

Phil Smart
Football Manager
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This year has been big, and we haven’t
slowed down. With our Pilbara and
Perth programs, it’s an exciting time to
be involved at the football club in our
community space.

Our V Swans brand is growing and
building with an increase in funding
across our Pilbara towns. This has
enabled us to provide more services
to the local communities both

within schools and within the wider
communities, targeting newborns

to elders, building on our positive
reputation and programs that we have
delivered for over the last decade. We
currently have 12 staff permanently
based in the Pilbara and another three
in Perth which will grow by at least
another five in 2020, all working to
bring the V Swans Programs to our
communities across Western Australia.

With all the hard work of our V Swans
Programs and staff across the Pilbara,
it was great to be awarded the winner
in two categories at the 2019 Pilbara
Community Services Excellence
Awards. We were awarded the ‘Most
Outstanding Medium Organisation
Award’ and ‘Best Pilbara Organisation’.
A credit to the outstanding work our
staff does in our schools and in our
communities in the Pilbara.

Our Perth community programs are
rapidly growing in schools and within
the wider Perth community. Our current
programs target; Aboriginal and Torres
Strait Islanders, Social Inclusion -
Peoples with disability, Multicultural
and Youth. All programs are built on
our Active Education Framework which
uses sport asacommon language to
engage and connect with our program
participants.

Another fantastic milestone in our
community space this year was long-
time club sponsor, Pilbara Motor Group

(PMG), providing us with a 21-seater
bus to help deliver and grow our
community programs in Perth and in
the Pilbara. The Swans Community Bus
will enable us to continue to provide
our communities with opportunities to
become more engaged with programs,
activities, services and events that our
team deliver throughout the year. We
would like to take this time to thank
Dave Watson and the team at PMG for
continuing to go above and beyond
with their ongoing support for our V
Swans and Community programs.

EDUCATION PROGRAMS
V Swans Hedland and Newman

Major Partners BHP & Department of
the Prime Minister and Cabinet (NIAA)
The beginning of 2019 saw our longest
serving staff member Tracey Swami,
relocate from Hedland to Perth after
spending 12 years in Hedland. We
welcomed our new Hedland trainee,
Dana Bell to the Hedland team who
was a past Shooting Goals student
which strengthened our commitment
to providing pathways to our V Swans
students. We also had a number of
staff changes mid-year with Emma
McSweeney taking on a career change
and Steve Thomson relocating back to
his hometown in Melbourne, which saw
the employment of Rob Goodin. Given
all the movement of staff, our programs
continued to run smoothly and many
thanks to the Hedland team for your
efforts. Newman welcomed a new staff
member in Brittany Ebert, who was a
former Kicking Goals student when she
attended Newman Senior High School,
along with a new school-based trainee
in Lauren Taylor.

This region has our longest standing
partnerships with BHP and the
Department of Prime Minister and
Cabinet (now: National Indigenous

Australians Agency - NIAA), who have
provided the Pilbara Region and indeed
the Club with a business model envied
by many WAFL clubs. The financial
support over the years has allowed our
staff to reside and work in the towns
providing consistency and trusting
relationships with key stakeholders,
families and children.

This year saw the inclusion of the

newly established Shooting Hoops
Program at Newman Senior High
School which uses the V Swans Active
Education Framework with Basketball
being the sport of focus. This saw an
increase in student enrolment numbers
at Newman, which meant more
engagementin our V Swans programs
at an educational level.

2019 saw over 400 students enrolled in
the Kicking Goals, Shooting Goals and
Shooting Hoops Programs across the
two High Schools. These programs are
fully integrated into the PE curriculum
at the schools meaning our program
does not sit separately from the
curriculum, it is the curriculum. With
full classesin all levels from Year 7 to
Year 12 at both Hedland and Newman
Senior High Schools, this programis a
very popular and vital outcome for the
schoolsin this region.

We would like to thank our Major
Partner BHP for their ongoing support
and partnership with the V Swans
programs and the football club, and
the positive impact they have on our
Pilbara communities. A big thank

you to Department of the Prime
Minister and Cabinet (NIAA) for their
continuing support with our Indigenous
Advancement Strategy Programs. We
would also like to thank Kicking Goals
Program partners, the West Coast
Eagles, for their continued support
and regular player visits and mentoring

throughout 2019. = :
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We are excited to launch a brand-new
programin 2020 - V Swans REACH
Program, a female engagement
program that will be launched in
Hedland Senior High Schoolin Term 1
2020, funded by BHP and supported by
Lotterywest.

V Swans Onslow

Major Partners Chevron - operated
Wheatstone Project, Regional
Development Australia, Department of
Communities and Department of the
Prime Minister and Cabinet (NIAA).

Our staff led by Regional Manager

- Adam Conwell and Development
Manager - Kaiden Matera, throughout
2019 we have again increased the
programs in which we deliver in one
of the smallest communities which

we work in, Onslow. Our staff now
deliver over 12 programs to the Onslow
community which include school
education programs, fundamental
movement skill programs, after school
sports, school holiday programs, early
years and parenting programs.

Our dedicated Powerhouse Youth and
Community Centre has been up and
running for the last two years and have
grown and transformed into a hub for
all youth in town to utilise after school,
on weekends and throughout the
school holiday period. V Swans are the
largest community provider in town
and continue to build on the positive
reputation it has created over the last
decade of delivery programs in Onslow.
We are excited to see the inclusion of
the V Swans Community Office Building
which has been funded by Chevron-
operated Wheatstone project, Shire of
Ashburton and Department of Industry,
Innovation and Science. This building
will provide an open plan workspace for
all V Swans staff including hot desks for
other NFP businesses and organisations
in town or who may be passing through
town to access and utilise the space at
their convenience.

This shows our commitment to continue
to grow and develop our services in
which we provide to the community

of Onslow to ensure that we work with
community, business and government
to guarantee we make a difference to
the community creating outcomes and
opportunities for newborns to families
and everythingin between.

We would like to thank Program Partner
Chevron - operated Wheatstone
Project, for their continuous support

to V Swans and the programs which

we deliver inside Onslow School

andin the wider community. A big
thank you to Department of the

Prime Minister and Cabinet (NIAA)
for their continuing support with our
Indigenous Advancement Strategy
Programs, along with the Department
of Communities for their support with
our Youth Engagement Program.

We would also like to thank Regional
Development Australia and West
Pilbara Communities for Children for
their guidance and supportin the early
years space.

V Swans Roebourne

Major Partner Department of the Prime
Minister and Cabinet, Roebourne
District High School and Department of
Local Government, Sport and Cultural
Industries

This year in Roebourne, we welcomed
Matt Lorne after Beau McDonald
relocated back down to Perth at the end
of 2018. Roebourne is our toughest and
most challenging community due to the
dynamic and recent history of events
within the town which provides us with
many challenges at times. Matt has

hit the ground running and achieved
incredible engagement and attendance
outcomes from the V Swans Boys
Academy Program, seeing an increase
in participation and engagement from
22%in 2018 to 60% in 2019 whichis a
testament to the strong relationships
and hard work he has put in over the
course of the school year.

We are committed to continue to build
on our Roebourne program by working
with Roebourne District High School
staff and management, along with local
stakeholders and community groups to
provide the students with opportunities
to grow, develop and learn which will
help them succeed once they finish
their high school studies.

A big thank you to Department of the
Prime Minister and Cabinet (NIAA)
for their amazing support with our
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Indigenous Advancement Strategy
Program in Roebourne.

PATHWAY PROGRAMS

Our Pilbara Sports Academy (PSA)
has gone from strength to strength
this year, with ex Hockeyroo Olympian,
Kate Starre taking on the role as PSA
co-ordinator at the beginning of the
year. Kate’s extensive knowledge and
experience as an elite athlete as well

as years of study and experiencein
strength and conditioning and ACL
prevention, has allowed her to develop
and drive the program exceptionally
well. In the space of the last 10 months,
the program has grown from being
solely delivered in Karratha to now
having a number of athletes residing in
Hedland. Athletes in the PSA program
come from several different sports and
have been scouted from their State
Sporting Bodies and completed testing
through a PSA Camp that was run
during the year.

We are very excited to be working with
the Department of Local Government,
Sport and Cultural Industries to
continue to build the program to ensure
we are able to engage more athletesin
2020 and beyond.

For the fifth year we have delivered our
annual V Swans Leadership and Cultural
Tour to our female youth across our
programs in the Pilbara and Perth. This
year, we travelled with 20 girls in our
Swans Community Bus from Perth and
different locations across the Pilbara
to Newman, Jigalong and Karijini -
running clinics, connecting with local
communities and playing football
matches on red dirt. The purpose of
the campis to educate and teach the
young females the important life skills,
leadership skills and the importance,
significance and appreciation of our
Aboriginal culture, language and
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history through the use of our great
game, AFL. The group this year
connected with local Aboriginal Elders
as they shared their history, culture and
language in some of the most incredible
landscapes Australia has to offer.

We would like to thank all of the
local communities for welcoming us
and sharing their time, stories and
community with all of us.

COMMUNITY PROGRAMS

This year, we have continued to grow
our community programs in our Perth
metropolitan area, managed and driven
by our Community Program Manager,
Swans Club Legend - Shane Beros. We
sadly said goodbye to Cheryl Thomas,
our Senior Administration Manager,
who has significantly contributed to
our V Swans and Community Programs
and led the way in reshaping the

club’s Reconciliation Action Plan and
Aboriginal Advisory Committee over
the last four years. We wish her all the
best for the next chapter, accepting a
role at Koya Aboriginal Corporation,
who we have and will continue to

work closely with. We look forward to
continuing to work with Cherylin her
new role at Koya and as the chair of our
Swans Aboriginal Advisory Committee.

Some of the great work that has been
done this year in Perth includes:

* Building and growing our active
community working groups including
the Swans Youth Advisory Committee,
Swans Aboriginal Advisory
Committee, Swans Disability Inclusion
Advocacy Sub-committee and a
newly formed Swans Multicultural
Working Group. Each committee has
members that include subject matter
specialists from our region and local
community including local shires,
government departments, business
and school representation, to ensure
that we are inclusive and holistic in our
planning and decision making moving
forward.

Our mentoring and engagement
programs this year have also grown
with the successful grant application
and funding received through the
Department of Justice and Shire

of Mundaring to deliver programs

in local schools including - Eastern
Hills Senior High School, Swan View
Primary School, Swan View High
School and Kiara College - to help
re-engage and reconnect students to
school, family, community and culture.
The program also delivers a number
of school holiday activities to ensure
youth are engaged and connected
throughout the holiday period. This
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program has been supported by
young Aboriginal Male and Female
leaders and role models within our
community.

Make Your Mark Program - a 16-week
program that had great success and
many positive outcomes and is aimed
at targeting Aboriginal Youth at Risk,
delivered at Bassendean Oval, outside
the school gates to ensure maximum
participation and engagement.

Continuing to develop partnerships
with local high schools including
Swan View Senior High School, Kiara
College, Swan View Primary School,
Eastern Hills Senior High School, Cyril
Jackson Senior Campus, Ashfields
Primary School and others within the
Swans catchment area.

¢ Our Swans Social Inclusion Program -
a 20-week program delivering football
skills sessions at Durham Road and
Cyril Jackson Senior Campus was
a great success with a number of
positive outcomes including providing
causal employment and volunteer
hours for many of the students from
this program. We would like to thank
the Department of Disability Services
for funding this project, as we look to
seek further funding through NDIS
to grow this program to many other
schools within the Perth metropolitan
area.

We held our second public National
Reconciliation Week event with
special guest speaker Dr. Richard
Walley OAM.

NAIDOC week eventsin the
community included participating in
Shire of Mundaring event, City of Swan
event and Town of Bassendean event.

NAIDOC Billboard Competition with
local primary school students with
winner, Bassendean Primary School
student, Ky McEwen'’s artwork now on
display at Steel Blue Oval.

We also held our second NAIDOC
home game with both WAFLW and
WAFL teams playing a double header.
Both sides wore newly designed
jumpers by local young Artists. Our
WAFL jumper was designed by
Clayton Graham, Edward Lyndon
and Jamison Ugle who are young
emerging Aboriginal artists and
were mentored by Kylie Graham. Our
WAFLW jumper was designed by
Madison Alone, a young emerging
female Aboriginal artist and sister
in-law of WAFLW Premiership player
Ashley Sharp.

* This year Swans held three Perth
Football League Integrated football

matches throughout the WAFL

and WAFLW season, this included
atraining session for both teams

on Steel Blue Oval in the lead up

to the big game. Through this
partnership, Toby Anscombe, a North
Beach Integrated Football player,
commenced casual work with us
and helped mentor our Swans Social
Inclusion participants over the 20-
week program.

* Swans Big Campout provided an
overnight camping experience at Steel
Blue oval including many fun activities
to enjoy with family and friends.

ACKNOWLEDGMENTS

I must continue to thank our amazing
partners, communities and local
businesses that fund and support

our programs and provide valuable
guidance to our staff and management.
It's their long-term contributions that
has provided ongoing sustainable
outcomes to the regions and we
appreciate the extended support your
staff provide in volunteer hours and
mentoring.

To the thousands of volunteers,
participants, families, teachers and
community member’s, thanks for
supporting our brand and our programs
and continue to encourage your
children and community to be involved
in Active Education.

Finally, to all my hardworking staff,
who'’s selfless work ethic and dedication
to the programs and their regions is
inspiring. They are the true champions
of this organisation and continue to
ensure our brand and our programs are
the best in our market. Your enthusiasm
and support of our participants and
their families go beyond that of just
program delivery, you become part of
their lives, families and towns. Thank
you so much for all your support and
ongoing belief in what we do, you are a
credit to what we are all about!

Kara Antonio (nee Donnellan)
General Manager - Community

You can follow us out on:

V Swans Ashburton, V Swans
n Hedland, V Swans East Pilbara,
V Swans Roebourne

u @v_swans
@vswans

Web: www.vswans.com.au
www.swanscommunity.com.au

V Swans can be downloaded
fromiTunes

App:
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GOVERNANCE

& CULTURE COM

MITTEE REPORT

COMMITTEE

The Governance and Culture Sub-
committee members are Jim Benson
(Chair), Jeff Dennis (CEO) and Sarah
Curnow.

CONSTITUTION AND POLICY
REVIEWS

Members voted to accept the new
constitution at our AGM in February
2019, and this was duly lodged with the
relevant State Government Department
and approved.

Policy reviews were undertaken
including a revised Board Code of
Conduct and new Board Governance
Charter.

A continually revised compliance
schedule keeps us on track.

OSH Inspections, Fire Inspections, risk
management protocols and reviews of
allinsurance policies were completed.

The Club’s risk management plan has
beenrevised. A broad range of risks
associated with the club including
VSwans and our Community programs,
facilities, finances, events and football
programs were evaluated and led to
changesin our Strategic Planin 2019.

COMMUNITY FOCUS

The Swans in the Community Youth
committee and all the other sub
committees in our Community space
enhance the involvement of the wider
community at our Club and help to
foster the next generation of Swans
supporters. The Kids Play Zone on
game days continues to attract interest
and some of the other WAFL Clubs are
starting to follow suit.

“Outside the Locker Room” sessions
were well received again by all
participants.
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The mental health of all our players is
vitally important and the appointment
of two chaplains

at the Club this year is testament to that
mantra and a supportive culture at the
Club.

Strategic Planning and Activating
Community initiatives were instigated.

More community grant opportunities
have been identified and applications
for a variety of programs have been
successful and are underway or
planned for 2020.

OTHER INITIATIVES IN 2019

The new Club website and IT systems
have been enhanced.

The Senior Coach’s contract has been
reviewed with revised KPI’s.

Submissions were made regarding the
convoluted WAFC election process and
the revised WAFC Constitution. SDFC
Inc has received assurances a full review
of the WAFC constitution will occurin
the New Year.

New Sub-Committees Terms of
References were implemented for all
sub committees in 2019.

Submissions were made regarding the
WAFL boundary review.

A gap analysis of the Board’s skills
matrix was completed, and the
Nominations Committee has made a
recommendation to the Board for a
2019/20 appointment which is yet to be
announced.

| would like to thank Sarah Curnow and
Jeff Dennis for their great support and
effortsin 2019.

Jim Benson
Chair Governance and Culture
Committee



Working in the Swan Districts Football
Club environment is one that provides
great motivation for myselfin my role
as Operations Manager. To be part of
a whole network of fantastic people
from the staff, board, sponsors,
members and supporters with the
same purpose, vision, values and
objectives is something that is unique
for any organisation.

CEO Jeff Dennis has been a key driver in
the Clubs transformation from not just a
football club but a key cog in activating
the community in which we are located.
Whilst our core business is mens and
womens football we have an important
role to play in the community and
everything we do off field is to secure a
strong sustainable organisation which
will invariably be the cornerstone for
success over many years.

Thanks to staff Jenny McBride, Kara
Antonio, Shane Beros, Tracey Swami,
Jess Belladonna, Jim Dougan, Lucy
Atkinson, Gerry Roelofs, Phil Smart and
Greg Harding for their commitment

to the club. Bar manager George
Stamenich and chef Lee Evans along
with our casual staff on our members
nights, game days and functions are
also key to the smooth running of the
Club. It’s a great team to be part of that
works really well together.

It would be remiss of me if | left off
mentioning the work of our coterie
groups the Past Players & Officials
Association and our Swansmen. What a
massive contribution they make to the
club by providing funds through their
fundraising exploits to further improve
our facilities. To PP&OA president John
Rowe and their treasurer Bruce Lauder
and the Swansmen President Trevor
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Hoy and their committees, it’s a massive
thank you for all the hours you putin
and the financial support you provide
the club.

SPONSORSHIP

This season has seen a number of new
sponsors come on board and given the
economic climate for businesses this
isanindication the Clubs investment

in providing some outstanding
community programs is reaping
fantastic results. We are ticking a lot of
boxes in the key performance indicators
that are in place to see the Club become
a strength in the WAFL and WAFLW
competitions.

To all our very loyal sponsors that
continue to back the Club year in year
out we thank them very much. This
cannot be underestimated as they
contribute a significant amount to the
Club which allows us to continue the
great work that is happening around
the club.

COMMUNITY PROGRAM LINKS

My discussions with sponsors
continually throw up how they

can become more involved in our
community programs and their praise
for the results we are achieving.

The role of General Manager
Community Kara Antonio (congrats on
her recent marriage to Ebony Antonio)
and Shane Beros in being the key
deliverers of these programs and it’s
atestament to their commitmentin
ensuring we get maximum results.

Working together to create links
with sponsors and our programs
is providing work experience and
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employment opportunities for some of
the participants. We currently employ
anumber of these students on our

men and women’s game days and the
confidence and experience they are
obtainingisinvaluable. This is just one
of the real positives that is happening at
the Club.

This all ties in perfectly with our
purpose of building community and
developing people with good outcomes
and giving the participants a sense of
wellbeing within the community.

GAME DAYS

Jenny McBride has been outstanding

in ensuring our game day Legend’s
Luncheons and Cocktail Functions

run smoothly and have been superbly
organised. Also Lucy Atkinson’s work
with the room setup, organising staff for
the bars and other outlets often goes
unnoticed but is certainly appreciated.

We will continue to promote key

game day themes like our Count Me

in Round, NAIDOC game, ANZAC

Day, Junior parade day, etc. The mini
football giveaways continue to be a

big hit along with our popular Swans
Playzone, competitions like Bin it to Win
It, longest kick and Chase the Swan are
also massive hits with all that take part.

Being involved with the Swan Districts
Football Club continues to be one
that | enjoy immensely. Really looking
forward to seeing the Mighty Swans
further grow as a club both on and off
the field. Thanks to all involved, great
club, great people, exciting times
ahead.

Ross Leipold
Operations Manager
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TALENT MANAGE

R'S REPORT

Our fantastic zone and talent team
continue to provide us with quality
young players coming through the
ranks.

At 14’s level, we were very impressed
with the ability of this newest crop of
future Swans stars. The group had a
nice mix of height and athleticism and
coach Bill Brandsma was excited about
the potential coming out of this year.

Our 15’s continue to grow and included
four state schoolboys in Elijah Hewitt,
Dane Rossen, Adam Brock and Mal
Watson. The carnival saw the boys
produce some very good football and
we expect this group to have a very
competitive futures seasonin 2020.

The Futures season this year was
extremely close with not much
separating the top four or five teams.
We eventually finished up in 4th
position after dropping a couple of very
close games and also having a draw. |
am very excited about this group as it
contains a great deal of natural talent.
Rhett Bazzo, Lawson Humphries, Max
Chipper, Noah Hannan and Luke Taylor
were all rewarded with State selection
with Bazzo being recognised with All
Australian selection. Greattosee a
huge Swans name continue at the club!

In addition to this, five of our 16 year
olds were exposed to Colts footy and

all acquitted themselves extremely
well. Coach Paul Saylor did a wonderful
job throughout the program to bring
the boys through and was personally
rewarded for his quality by being
chosen to be a State 16’s Coach

alongside former SDFC coach Ben Dyer.

Our colts had areally strong year given
the lack of continuity they had from
round seven onwards. The first seven
rounds solidified that our group was
right up the top of the tree in regards to
talent and performance as they got to
our first bye witha 7 and O record.

However, season ending injuries to
three of our state representatives
started to take a toll and the club
elevated many players up to reserves
and league footy in the back half of
the year. Seb Bright, Jak Watson, Jake
Pasini, Denver Grainger-Barras and
Kade Wallrodt all played up the grades
as they got a taste for the bigger bodies
that await them at senior level. This
experience is absolutely vital for a
young player and whilst it may effect
on field performance at colts level, it
remains an integral aspect of these
players development.

Another addition to the SDFC talent
program is our relationship with
Guildford Grammar. Head Coach
Michael Broadbridge was a high quality

signing as we work together to build
a program throughout the school
that is of a very high standard. This
relationship will provide dividends to
the club for along period of time.

Thanks must go to the key playersin
our talent team. Simon Bergin and

his team of coaches were superb all
year. Paul Saylor and his team must

be congratulated as do Bill Brandsma
and Adam Faulkner who steered the
ship onthe14’s and 15’s respectively.
Alan Hickling, Shelley Matcham, Jenny
Kynaston, Ken Ball, Gary Seaton,
Andrew Kuchel and Sean Hughes

in support and volunteer roles do a
wonderful job to give these lads every
possible chance to succeed and | can’t
thank you all enough.

Finally, thank you to the club for all of
its support to the talent program. Jeff
Dennis, Peter Hodyl and Phil Smart
continue to navigate the club through
anincredibly tough period in the club’s
long history. With this strong and
committed leadership, | am certain we
will be in a position of power both on
and off the field in the very near future.

Greg Harding
Talent Manager

ANNUAL REPORT & YEARBOOK 2019
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In January 2019, the Community
Development Committee was
initiated to oversee the clubs growing
community outreach programs

and guide its transformation from
traditional football club to an active
and engaged community enabler.

For more than a decade, our extensive
community outreach programs had
been primarily branded under the

V Swans banner, however, with our
expansion into new community areas,
and a “one organisation” focus, it made
sense for V Swans to come directly
under the Swan Districts Football Club
banner.

We are building on these great
foundations under the leadership of
Kara Antonio, our General Manager
Community and her team, who are
based right across the Pilbara, as well in
our offices at Steel Blue.

Since January, we have made
significant headway into new
community areas, such as disability
and multiculturalism. We are currently
exploring new opportunities to take
advantage of our highly professional
community development team and
business model to impact other

areas such as community health and
employment.

We have developed new partnerships
with organisations such as Activ

Foundation, Rocky Bay and Intelife

in the area of disability, and we are
working with them proactively to
increase opportunities for connection
and involvement with their customers,
as well incorporating young people into
our active education programs at Cyril
Jackson & Durham Road High Schools.

The Community Development
Committee is supported by the Swans
Aboriginal Advisory Committee, the
Disability, Advocacy and Inclusion
Committee, and the newly formed
Multicultural Committee. We are
grateful for the time, passion and
significant contribution of volunteers
in each of these committees, so | would
like to personally thank the following
people for their efforts in 2019:

Community Development Committee:
Brendan Lobo, Roanna Edwards

Swans Aboriginal Advisory
Committee: Karen White, Josh Bowler,
Cheryl Kickett-Tucker, Vanessa Kickett,
Garth Taylor, Andrew Beck, Di Ryder

Disability Advocacy and Inclusion
Committee: Eliza Outred, Maurice
Embley, Paul Jones, Jo Bowman, Robyn
Hannson, Chris Roberton, Marsha Tang

Youth Committee: Jim Benson, lan
Westmore, Mark Stoneham, Chris
Richards-Scully, Greg Neri, Adam
Matson, Mark Haime, Shona Mackay,

Penny McGrory

Our focus on Community is a radical
shift for an organisation of our

type, however the feedback that

we continue to receive from the
community, government, state and
federal, as well as their departments,
our funding partners, and sponsors is
overwhelmingly positive.

The Swan Districts Football Club is
becoming more and more recognised
in the community as a leader in how
community, not just sporting clubs,
should operate.

As a 3rd generation Swans person, lam
immensely proud of the impact that we
are having in the community and that
the foundations we are establishing
now will ensure that the Swan

Districts Football Club is sustainable
and enduring as an organisation for
decades to come.

It is only a matter of time before this
success off the field spills across the
white line.

Matt Hewitson
Director - Community
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FACILITIES REDEVE

LOPMENT REPORT

In 2019, with the retirement of Peter
Snow from the Swans Board, | took
over the chair role of the Strategic
Projects Committee, which Peter had
successfully lead for many years. With
CEO Jeff Dennis, and the assistance
of Peter Snow, who remained on

the committee, Peter Hodyl, Sarah
Curnow, Paul Rosair and other
committee members Kylee Schoonens
and Paul Murray, we have made
significant progress in 2019.

As our club has transitioned its strategic
focus commercially to community
outreach, the decision was made to
focus the Strategic Projects Committee
on the redevelopment of Steel Blue
Oval.

Our mandate as a committee is to
provide a facility that creates an
environment that enables our mens
and womens teams to prepare as best
as they possibly can, as well as key
focal point in the community, where
everyone feels welcome and included.
Like in other areas of our great club,
where we are pioneering how football
and community organisations are run,
our approach to the redevelopment

is the same. As well as providing the
best possible environment for our
football programmes to be successful,
we need to take into consideration the
current and future space required for
our growing Community Development
team.

This has since been validated by an
independent review commissioned by
the WAFC that the best approach for
WAFL clubs is to build a community
facility that hosts a WAFL club, rather
than the other way round.

Itis vitally important that our new
facility is commercially viable

and provides long term revenue
opportunities that make it sustainable
over the life of the facility. Not only

is the initial cost of construction
significant, but so is the ongoing cost of
running and maintaining the facility for
years to come.

As a focal point in the Town of
Bassendean, the redevelopment of
Steel Blue Oval is now a part of the
broader regeneration of the Town
which we believe to be strategically
important from a funding perspective.

Great support has been received from
Town of Bassendean CEO Peta Mabbs,
and Mayor Renee McLennan, and we
feel that there is great alignmentin
our shared vision for Steel Blue Oval.
We have commenced work on the
economic modelling of the new facility
with the Town of Bassendean and the
Department of Local Government,
Sport, Recreation & Culture.

Over the course of the year, we have
been successful in receiving two federal
grants. In excess of $200,000 has been
awarded for the construction of a new
changeroom for our Women'’s team

as well as the upgrade of our audio
facilities around Steel Blue Oval. The
new changerooms will be built on the
eastern side of our existing facility, and
will be completed prior to the start of
the 2020 season.

Matt Hewitson
Director

ANNUAL REPORT & YEARBOOK 2019



WAFL LEAGUE REPORT

2019 was a tough year. We ended the
season with only four wins and a heap
of close losses early in the year hurt
our season, and in my opinion those
close losses took their toll on the
playing group through the middle part
of the year mentally.

That’s how close our competition is.

If we can turn those close losses into
wins early on, things could have been
completely different. There could

have been six extra wins if we had of
been one goal better offensively and
defensively per game throughout 2019.

Although the wins column was not a
successful aspect, there were some
little wins along the way. Especially
againin the last month when we
could have really dropped our bundle,
we produced two wins against AFL
listed groups and outscored eventual
premiers Subiaco in the second half.

We were also able to debut 17 players
to league footy at SDFC plus, we were
able to get five previous Swans players
back to the club after a hiatus - Glass-
McCasker, Stephens, Kohlmann, Clarke
and Smith.

13 of the 17 debutants at SDFC played
their first game of league footy this
year. This has given these players a

taste of what is required at WAFL
league level and can only benefit us
looking to the immediate and long-term
future.

I would like to thank Peter Hodyl and the
board, CEO Jeff Dennis and Football
Operations Manager Phil Smart for their
unwavering support to me personally.

To the coaches Stephen Malaxos, John
Laurito, Devan Perry, Mitch Burgess,
Aaron Dimasi and Peter Kelly, again a
big thank you for the hours of work you
guys gave to our playing group through
a pretty testing year.

All the football staff from strength

and conditioning, medical, trainers,
property and more. The footy club
doesn’t operate without you guys, you
make the place run as smooth as it can
and as easy on the players to perform at
their best.

To our development program lead by
Simon Bergin and Greg Harding. The
commitment to developing our young
talent and allowing us to challenge
those prospective players by playing
senior footy is duly noted. Continued
assistance with this moving forward can
only speed up the process of creating
future league footballers for our footy
club.

20

I’'d like to make special mention to our
stats team in Tonya McGlew and Sean
Doody. You guys are there every week
whether in the box putting up with me
orevenin the car, doing your best and
running stats out to us all at quarter
time breaks. All the while cooking up
food for the staff as well, thanks so
much for your support!

To all our sponsors for all parts of our
footy club, we really appreciate your
time and support. We cannot operate
without people and the business behind
us.

As we move forward to 2020, we know
we have exposed our young talent

to the rigours of WAFL senior footy,
not only the playing demands but

the preparation and professionalism
required. With the continued
development of this group, retention of
our senior players, and actively seeking
potential recruits our expectation

is move up the ladder and we are all
looking forward to improving in 2020.

Adam Pickering
League Coach

SWAN DISTRICTS FOOTBALL CLUB



WAFL RESERVES RE

It was a year of mixed fortunes for the
reserves that saw us start the year
very slowly. Failing to win a game until
round five, putting together a very
good middle part of the year and still
being a strong threat for finals with a
month to go, before tailing off in the
last few weeks of the year.

The team that represented the reserves
for the majority of the year was full of
youth, most weeks almost every player
was in their first or second year out of
colts footy. While the group has their
fair share of talent, the maturity and
strength of the better teams eventually
told late in the season and late in games.
At their best, the boys significantly
beat Subiaco, East Fremantle and East
Perth (who finished 3rd, 4th and 5th
respectively), while giving Claremont,
who lost one game for the entire a

year, a genuine fright for almost three
guarters of footy.

With experience comes maturity, but
this also gave the squad an idea of what
it takes to consistently match it with the
very best teams, not just play one good
week or one good half here and there.

Personally, | was proud to coach the
group of players that represented the
reserves each week. Though we had

many ups and downs during the year |
could never question the attitude of the
playing group throughout the year.

From an individual perspective, it

was great to see players either come
through the colts last year or come
back to the club after some time away,
display good form in the reserves and
earn their league debut (or first league
game back since returning) throughout
the year. To Lachy Riley, Jordy Bill,
Nathan Ireland, Callum Garcia,

Jackson Beck, Pat Farrant, Dylan Smith
and Aidan Clarke, amongst others,
congratulations on what you have
achieved this year and hopefully each
of you play plenty of league football for
this club!

From me, a big thank you to Adam
Pickering, Phil Smart and the entire
football department for giving me the
opportunity to take up this role and the
faith and support throughout the year

I am truly grateful for. While it wasn’t
the easiest or most successful year for
any of us, the club is moving in the right
direction to reap rewards in the years
to come.

To the team off the field, | cannot thank
you enough for your support and
dedication all year. Thanks to Aaron ...
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Dimasi, Peter Kelly and Brandon Erceg
for being my assistants throughout
the year; it was great fun sharing the
coaches box with you each week. To the
medical and strength and conditioning
team (there is too many to name
individually), the amount of work you
do to get the players on the field every
week is greatly appreciated. Thanks

to Darryl Crotty for being our runner
each week, Gary Rowlinson and Dave
Cianciosi for their management duties,
and Sean and Tonya for providing the
stats (and lunch) in the coaches box
each week.

And finally, a thank you Peter Hodyl,
Andy Holmes, Jeff Dennis and the club
and board as a whole for the support
throughout the year and to all the other
volunteers and sponsors for allowing us
to do what we do every week.

Seeyouallin 2020.

Mitch Burgess
Reserves Coach

r
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WAFL COLTS REPORT

The colts group earnt themselves an
Elimination Final against East Perth
to conclude the 2019 season. With

a great start to the season, winning
the first seven games, the boys were
up and about. We sat clearly on top
of the ladder. Around 8 close loss to
Claremont saw a flip to the season
with us losing the next 7 games. We
were well and truly in every game
but couldn’t manage to put together
a four-quarter effort. We ended up
finishing a two-sided season with 8
wins and 8 losses and unfortunately
losing our Elimination Final to East
Perth down at South Fremantle oval.
Although we were disappointed losing
our final, our overall aim is to develop
young players who can contribute to
the success of the senior squad in the
coming years.

Across the season, we saw a number
of young colts players make great
strides forward in their development.
Numerous boys made their senior
debuts for our league and reserves
team. Riley Garcia, Seb Bright, Jake
Pasini, Denver Granger-Barras and Jak
Watson all earning league games, whilst
Kade Wallrodt and Hudson Babich
went on to playing reserves games.
Furthermore, it was great to see Jake
Pasini, Riley Garcia, Zane Trew, Denver
Granger-Barras, Jermahl Daly and Ty
Sears make the State 18’s squad.

This season allowed for two country
trips to take place to showcase the up
and coming talent across our zones.
We made road trips to both Bunbury to
verse East Perth and Kalgoorlie to play
Subiaco. Both games unfortunately
resulted in costly losses, however the
opportunity to bring colts football

to these areas was priceless. Swan
Districts connection with our Bunbury
zoned players has seen great talent
come through over the years and

this seasonin particular should see
numerous Bunbury players develop to
play senior footy for our club over the
coming years.

It has been exciting to see the growth in
individuals over the year with numerous
players moving from colts into the
senior group for the upcoming 2020
season. The development of our 18 and
19 year old’s has been great and I’'m
confident many will go on to having
strong senior careers for Swans. |
personally want to thank them for their
commitment to improving and their
enjoyable spirit they brought to the
group. | wish them well in their next
stage of development.

At the Sandover Medal, it was
encouraging to see Kade Wallrodt earn
a position in the 2019 Colts Team of the
Year. Kade was a great contributor to
our team this year and captaining us in
numerous games. Kade also finished
runner up in our clubs Best and Fairest.
Congratulations to Seb Bright for
winning the B&F this season. Seb had
an outstanding first half to the season
in our midfield before earning senior
selection. Seb also captained the group
over numerous games. Jak Watson
earnt one league game and finished
third in this year’s Colts Best and
Fairest. | have no doubt that all three
young men will contribute to our senior
squad in the years to come.

The preseason started with over 70
players demonstrating their skill to

try and earn a spotin the squad. With
those numbers dropping to around
50, the sessions could only run and
the development could only occur
with the help of a sensational group of
coaches and support staff. A big thank
you is extended to our coaches Russell
Wolagan, Brian Lloyd, John Armstrong
and Michael Perry. Their coaching

skills and passion for the development
of the game is priceless to have at

our footy club. | must also thank their
partners and family for the sacrifices
you make. Percy Johnson coached our
rucks again this year. Percy has been

a support for me over the years and
his knowledge of the game, expertise
and encouragement is invaluable.
Greg Harding took on the role as Talent
Manager this year. | thank him for

his support, friendship, discussions,
expertise and coaching support.

To Andrew Johnson, Andrew

Kuchel and the entire Strength and
Conditioning team, Gaz and his medical
team, Indy and his property staff, Jen
as our player manager, Sean and Tonya
- thank you all for contributing to the
success of this year.

The Futures squad coached by Paul
Saylor has begun the development

of the next group of talent. Thanks to
Sayls and his team for the work with this
group and his help with the Colts this
season. We look forward to bringing
this group into our squad for the 2020
season.

Finally, a special mention to our friend
Steve Thomson. I’d like to personally
thank him for his support for mine
whilst at Swan Districts over the years.
Tomo’s tireless hours of work scouting
talent over the years has produced a
great crop of young players coming
through our system. This year’s colts
listis a result of the work of both Tomo’s
and Greg’s commitment to scouting top
end talent.

Thanks for a great year.

Simon Bergin
Colts Coach
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CLUB STATISTICS

HIGHEST SCORES LOWEST SCORES
SCORE OPPONENT SCORE OPPONENT
251 Subiaco 1979 Round 19 18 South Fremantle 2016 Round 2
249 Perth 1981 Round 2 18 East Perth 2016 Round 16
207 Subiaco 1996 Round 17 20 East Perth 1968 Round 18
GREATEST WINNING MARGINS GREATEST LOSING MARGINS
SCORE OPPONENT SCORE OPPONENT
162 Perth 1981 Round 2 -164 South Fremantle 1952 Round 2
155 Peel 1997 Round 1 -163 Claremont 1940 Round 16
144 Peel 2003 Round 12 -160 South Fremantle 1955 Round 20
RECORD AT EACH VENUE RECORD AGAINST EACH CLUB
VENUE P w L D % [o{RV]:]
BROOME 1 (o] 1 (] 0 CLAREMONT
BUNBURY 4 (] 4 (] 0 ) EAST FREMANTLE
DAMPIER 2 1 1 (o] 50 { EAST PERTH
DAVID GRAYS ARENA 28 19 9 0 679 ! PEEL
DOMAIN STADIUM 171 72 99 0 421 PERTH
FREMANTLE COMMUNITY BANK OVAL [IRKITENV YR 1¢] 0 341 = SOUTH FREMANTLE
JOONDALUP ARENA 34 1 23 0 324 2 ull SUBIACO
KALGOORLIE 1 (] 1 [¢] 0 WEST COAST
KARRATHA 1 [¢] 1 (o] 0 y WEST PERTH
KUNUNURRA 1 1 0 o 100
LEEDERVILLE OVAL 128 33 95 0 258 SUMMARY
MANJIMUP 1 (o] 1 [¢] 0
MINERAL RESOURCES PARK 85 42 41 2 494 TOTAL GAMES PLAYED
MOORA 1 (o] 1 [¢] 0 TOTAL GAMES WON
NEW CHOICE HOMES PARK 88 30 57 1 34.1 TOTAL GAMES LOST
NEWMAN 2 (o] 2 [¢] 0 TOTAL GAMES DRAWN
PERTH OVAL 96 32 64 0O 333 TOTAL WINNING %
PORT HEDLAND 2 (0] 2 (] 0 TOTAL FINALS
REVO FITNESS STADIUM 14 34 80 O 298 FINALS GAMES WON
ROCKINGHAM 1 1 0 o0 100 FINALS GAMES LOST
SHOW GROUNDS 2 (] 2 (] 0 FINALS WINNING %
SIR STEWART BOVELL PARK 1 (0] 0 1 0 PREMIERSHIPS
SOUNNESS PARK 1 (o] 1 (o] 0 RUNNER UPS
STEEL BLUE OVAL 843 402 434 7 477
WACA 47 14 33 0O 29.8
WICKEPIN 1 (o] 1 (] 0
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1934
1935
1936
1937
1938
1939
1940
1941
1942
1943
1944
1945
1946
1947
1948
1949
1950
1951
1952
1953
1954
1955
1956
1957
1958
1959
1960
1961

1962
1963
1964
1965
1966
1967
1968
1969
1970
1971

1972
1973
1974
1975

1976
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CLUB HISTORY

PRESIDENT SECRETARY/CEO TREASURER CAPTAIN
RA McDonald JF Jenner LR Latham G Bee G Bee
FC Lange JF Jenner J Reilly G Bee/G Margetich G Bee/R Grieve
FC Lange J Mottram TH Nielsen B Chandler B Chandler
RA McDonald JF Jenner TH Nielsen J Ditchburn J Ditchburn
FC Lange JF Jenner TH Nielsen J Ditchburn J Ditchburn
FC Lange RM Leethbridge TH Nielsen J Ditchburn J Ditchburn
FC Lange RM Leethbridge AWH Lucas S Sinclair/C Rosewarne S Sinclair/C Rosewarne
FC Lange/J Fitzpatrick RM Leethbridge/W Dobson AWH Lucas H Mosey H Mosey
FC Lange W Dobson AWH Lucas Did not field side due to war.
EJ Reilly W Dobson JH Hollis R Maynard L Bowen
EJ Reilly W Dobson JH Hollis E Gundry J Davies
EJ Reilly LG Lowry JH Hollis R Maynard R Maynard
EJ Reilly LG Lowry JH Hollis L McComish C Rosewarne
EJ Reilly LG Lowry JH Hollis L McComish C Rosewarne/H Andrews
K Drake-Brockman LG Lowry JH Hollis W Kingsbury W Kingsbury
K Drake-Brockman LG Lowry JH Hollis W Kingsbury W Kingsbury
RA McDonald/RA Newbey LG Lowry JH Hollis W Kingsbury V Zani
RA Newbey AT Moiler JH Hollis W Kingsbury D Anderson
RA Newbey AT Moiler JH Hollis E Holdsworth D Anderson
RA Newbey AT Moiler JH Hollis F Sparrow F Sparrow
RA Newbey AT Moiler JH Hollis F Sparrow F Sparrow
RA Newbey AT Moiler JH Hollis F Sparrow F Sparrow
RA Newbey AT Moiler JH Hollis D Scott D Scott
R Retallack AT Moiler RJ Cooper D Scott/E Strauss D Scott/E Barker
R Retallack AT Moiler RJ Cooper E Strauss E Barker
R Retallack/AJ Calnon AT Moiler RJ Cooper P Johnson/B Gray P Johnson/J Lawson
PJ Bright AT Moiler RJ Cooper/P Lynch C Doig B Gray
PJ Bright AT Moiler P Lynch H Bunton Jnr. H Bunton Jnr.
PJ Bright AT Moiler P Lynch H Bunton Jnr. H Bunton Jnr.
PJ Bright AT Moiler P Lynch H Bunton Jnr. H Bunton Jnr.
PJ Bright AT Moiler P Lynch H Bunton Jnr. H Bunton Jnr.
PJ Bright AT Moiler P Lynch F Castledine F Castledine
PJ Bright RJ Melbourne/RJ Cooper P Lynch F Castledine F Castledine
PJ Bright RJ Cooper P Lynch F Castledine F Castledine
SE Moses RJ Cooper P Lynch A Nesbit A Nesbit
SE Moses RJ Cooper P Lynch W Walker W Walker
SE Moses/TA Cameron RJ Cooper P Lynch W Walker W Walker
TA Cameron SE Moses P Lynch W Walker W Walker
TA Cameron/AG Charleson SE Moses P Lynch J Ensor W Walker
AG Charleson SE Moses P Lynch J Ensor W Walker
AG Charleson SE Moses P Lynch J Ensor W Walker
AG Charleson SE Moses P Lynch J Ensor W Walker
RJ Cooper SE Moses P Lynch S Magee S Magee
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PRESIDENT SECRETARY/CEO TREASURER COACH CAPTAIN
RJ Cooper SE Moses PJ Bright J Todd S Nowotny
RJ Cooper SE Moses PJ Bright J Todd S Nowotny
RJ Cooper SE Moses/PJ Brophy PJ Bright J Todd S Nowotny
RJ Cooper PJ Brophy R Sergeant J Todd S Nowotny
RJ Cooper PJ Brophy R Sergeant J Todd S Nowotny
RJ Cooper PG Evans R Sergeant J Todd G Melrose
WH Walker PG Evans R Sergeant J Todd G Melrose/K Narkle
WH Walker PG Evans R Sergeant J Todd K Narkle
WH Walker PG Evans/BA Close R Sergeant/D Hewitt J Todd D Langsford
WH Walker BA Close J Ride J Todd D Langsford
WH Walker BA Close J Ride J Todd SB Hutton
WH Walker BA Close J Farris E Blackaby P Ware
WH Walker BA Close J Farris E Blackaby B Shine
WH Walker BA Close J Farris J Todd B Shine
WH Walker BA Close J Farris J Todd P Hodyl
WH Walker BA Close J Farri J Todd P Narkle
WH Walker BA Close J Farris J Todd P Narkle
WH Walker BA Close P Carter J Todd M Broadbridge
WH Walker/RA Manning BA Close/A Abbott R Raynor/J Eley G Melrose S Kestel
RA Manning C Isaia/R Cox J Eley G Melrose S Kestel
C Stannage R Cox PJ Snow P Cronan B Retzlaff
C Stannage J Rose PJ Snow P Wilson T Ugle
C Stannage J Rose PJ Snow/A Yukich P Wilson T Ugle
L Putland/J Watterson J Rose/B Robertson A Yukich/K Rutherford J Todd T Edmonds/M Brown
J Watterson K Rutherford A Yukich J Todd T Edmonds
J Watterson K Rutherford/S Ballem A Yukich J Todd J Cornelius
J Watterson S Ballem A Yukich S Turner J Cornelius
J Watterson S Ballem A Yukich S Turner J Cornelius
J Watterson S Ballem A Yukich S Turner J Cornelius
P Harvey S Ballem/B Parker A Yukich S Turner S Beros
P Harvey P Taliangis A Yukich S Turner/C Lewis A Lange
P Harvey P Taliangis A Yukich B Dawson A Lange
P Harvey B Parker A Yukich B Dawson A Lange
P Harvey B Parker B Dawson J Roberts
P Harvey B Parker/A Doyle G Harding J Roberts
P Harvey T Bottrell P Douglas G Harding J Roberts/T Ames
D Parkinson T Bottrell P Douglas G Harding T Ames
P Hodyl T Bottrell P Douglas G Harding T Ames
P Hodyl T Bottrell P Douglas G Harding T Ames
P Hodyl T Bottrell D Hardiman G Harding T Ames
P Hodyl J Dennis D Hardiman G Harding T Ames/D Ellard
P Hodyl J Dennis D Hardiman A Pickering D Ellard/T Notte
P Hodyl J Dennis D Hardiman A Pickering D Ellard/T Notte/M Riggio
INTRODUCTION OF WAFLW K Antonio E Antonio
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N'S LADDERS

WAFL LEAGUE LADDER

LOSSES POINTS
1 e Subiaco 17 1 0 186.61 68
2 @ South Fremantle 13 5 0] 128.38 52
s RE Claremont 12 6 o) 131.29 48
4 [ West Coast 9 9 0 99.84 36
5 West Perth 9 9 (0] 97.47 36
s Perth 9 9 0 91.84 36
N Peel 7 m 0 975 28
s B East Fremantle 5 13 o 74.28 20
S b East Perth 5 13 0 69.43 20
0 I Swan Districts a 14 0 68.93 16
WAFL RESERVES LADDER WAFL COLTS LADDER
WINS LOSSES DRAWS WIN% POINTS WINS LOSSES DRAWS WIN% POINTS
1 Claremont 15 1 o 171.38 60 1 Peel 14 2 ) 164.05 56
2 West Perth 10 6 [0} 17.50 40 2 Claremont n 5 0] 141.88 44
3 Subiaco 10 6 [0} 116.09 40 3 West Perth 9 7 ) 1n2.26 36
4 East Fremantle 9 7 (0] 10.73 36 4 East Perth 9 7 ¢} 102.55 36
5 East Perth 8 8 (0] 88.68 32 5 Swan Districts 8 8 (o] 108.62 32
6 Perth 7 9 [0} 104.31 28 [ Subiaco 8 8 0 89.18 32
7 Swan Districts 5 17 1 78.55 22 7 East Fremantle 6 10 o] 89.39 24
8 South Fremantle 5 10 1 74.02 22 ] Perth 5 n ¢} 68.25 20
9 Peel 2 14 (0] 70.16 8 9 South Fremantle 2 14 o] 62.40 8
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WOMEN'S LAD

WAFLW LEAGUE LADDER

LOSSES POINTS

1 P Subiaco 9 3 0 207.58 36
> Bod East Fremantle 7 5 0 163.79 28
s N4 Swan Districts 7 5 o 123.63 28
4+ K& Claremont 6 6 0 66.37 24
5 %l% Peel 1 1 0 35.71 4

WINS LOSSES DRAWS WIN% POINTS WINS LOSSES DRAWS WIN% POINTS
1 Claremont 14 2 (0] 304.87 56 1 South Fremantle 15 1 6] 337.74 60
2 South Fremantle 13 3 (0] 183.62 52 2 Peel 12 4 6] 279.92 48
3 East Fremantle 12 3 1 247.44 50 3 Subiaco n 4 1 161.26 46
4 Peel 10 6 (0] 225.21 40 4 East Fremantle 9 7 6] 154.23 36
5 Subiaco 6 8 2 95.49 28 5 Swan Districts 8 7 1 168.64 34
3 West Perth 5 9 2 93.80 24 6 East Perth 7 8 1 13.02 30
7 Perth 6 10 [¢] 57.90 24 7 West Perth 6 9 1 104.44 26
8 Swan Districts 3 12 1 52.87 14 8 Claremont 2 14 o] 43.83 8
9 East Perth [¢] 16 (o] 7.45 0 9 Perth 0 16 (] 4.4 ¢}

- e
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WAFL LEAGUE STATISTICS

PLAYER K H D y\Y/] M T HO FF FA (] B TOTAL GMS
MITCHELL BAIN 14 8 22 7.3 7 8 0] 1 1 1 (0] 4
JACKSON BECK 77 35 n2 14 31 22 0] 1 5 1 2 8

JORDAN BILL 26 22 48 12 14 14 0] 1 1 0] 0] 4
NATHAN BLAKELY 81 144 225 15 30 53 350 15 26 2 2 73
SEBASTIAN BRIGHT 38 15 53 10.6 9 18 0] 5 3 1 3 5
JOSHUA CIPRO 123 101 224 17.2 31 46 ) 13 6 6 5 19
AIDAN CLARKE 79 31 no 15.7 26 16 ) 10 1 6 7 10
CHAD DANIELS 18 7 25 6.3 6 15 6] 2 3 1 3 5
ALBERT DEAN 12 n 23 n.s 3 7 o] 2 3 0] 0 25
DAVID ELLARD 34 31 65 10.8 14 23 6] 3 ] 0] 2 38
PATRICK FARRANT 28 10 38 9.5 10 12 ) 3 2 0] 2 4
BRADLEY FULLGRABE 12 16 28 5.6 8 6 5 1 3 0 1 5
RILEY GARCIA 18 18 36 12 3 6 ) 5 2 0] 1 3
CALLUM GARCIA 34 48 82 n.7z 9 27 2 3 6 1 3 7
COREY GAULT 169 89 258 14.3 80 41 253 12 13 17 6 59
JESSE GLASS-MCCASKER 100 56 156 9.2 48 37 19 9 9 3 2 17
DENVER GRAINGER-BARRAS 7 5 12 12 4 1 0 1 0 0 0 1
BRAYDEN HACKETT 24 18 42 14 7 7 ) 3 3 0] 0] 29
GEORGE HAMPSON 224 201 425 23.6 67 73 ) 30 12 19 10 18
ALEX HOWARD 179 40 219 12.2 74 43 0] 5 9 1 1 149
MITCHELL HOWLETT 99 92 191 14.7 39 51 0] 14 9 5 2 13
NATHAN IRELAND 30 17 47 9.4 16 16 1 1 2 3 (0] 5
PATRICK ITALIANO 20 13 33 8.3 4 13 0] 5 1 1 4 9
LEIGH KOHLMANN 78 32 1no 7.9 56 18 8 4 4 21 9 14
ETHAN MAGUIRE 42 28 70 n.7 14 22 0] 8 2 4 2 16
DENZEL MORE 107 68 175 n.7 51 42 0] 6 5 0] 1 15
BRAYDEN NOBLE 100 81 181 10.6 59 66 1 10 16 10 12 55
TONY NOTTE 223 74 297 16.5 91 41 6 20 8 3 2 236
JACK O'SULLIVAN 76 40 ne 10.5 35 24 0] 4 4 0] 1 20
JAKE PASINI 10 2 12 12 5 3 0 0 0 0 0 1
STEVEN PAYNE 205 127 332 18.4 86 40 0] 14 10 3 1 36
TRISTEN RAYNOR 60 73 133 1.1 32 16 6] 3 10 1 0] 17
WILLIAM REIDY 66 35 101 1.2 40 23 0 3 5 1 4 26
MATT RIGGIO 217 141 358 19.9 56 68 6] 24 n 9 7 192
LACHLAN RILEY 32 30 62 15.5 17 6 6] 2 2 0] 0] 4
JOSHUA SIMPSON 65 28 93 9.3 21 34 6] 10 6 7 6 10
DYLAN SMITH 31 32 63 9 26 16 25 3 5 6 1 9
ANTHONY STEPHENS 82 25 107 9.7 17 27 0 3 10 1 1 17
JESSE TURNER 207 157 364 21.4 57 87 ) 21 20 6 6 77
JAK WATSON 3 5 8 8 3 2 0 ) ) 0] 0] 1
GRAYDON WILSON 58 37 95 9.5 24 23 ) 7 6 0] 1 15
WARRICK WILSON 141 78 219 15.6 54 27 ) n 14 3 3 65
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WAFL RESERVES / COLTS STATISTICS

RESERVES
PLAYER GAMES PLAYER GAMES PLAYER
HUDSON BABICH 1 BRADLEY FULLGRABE 10 GREGORY OTTAVIANO
MITCHELL BAIN 14 CALLUM GARCIA 10 JAKE PASINI
KYE BARKER 13 MATTHEW GERMS 13 BLAKE PESCUD
JACKSON BECK 9 JACK GOMBOC 6 TRISTEN RAYNOR
JORDAN BILL 10 BRAYDEN HACKETT 10 WILLIAM REIDY
NATHAN BLAKELY 3 JOSEPH HINDER 15 LACHLAN RILEY
SEBASTIAN BRIGHT 2 MITCHELL HOWLETT 1 BLAKE ROWLINSON
JARROD BROCKBERND n JACK HUNTER 10 DANIEL SHARP
JACKSON BOWEN 7 NATHAN IRELAND 8 JOSHUA SIMPSON
COOPER BROWN 6 PATRICK ITALIANO 13 JACKSON SLATER
AIDAN CLARKE 7 LEIGH KOHLMANN 3 DYLAN SMITH
FREDDIE CLUTTERBUCK 5 CAMERON LAMONACA 4 CALEN SIMPSON-LEWIS
DARCEY COLLINS 7 JOSHUA LAURITO 6 TROHNE UGLE
JACOB CONIGLIO 7 MITCHELL MACKENZIE 4 KADE WALLRODT
CHAD DANIELS 6 ETHAN MAGUIRE 2 JAK WATSON
ALBERT DEAN 5 OSKAR MATTHEWS n AUSTIN WATSON
ATEM DENG 2 DENZEL MORE 1 THOMAS WHITTLE
DAVID ELLARD 1 BRAYDEN NOBLE 1 GRAYDON WILSON
PATRICK FARRANT 10 JACK O'SULLIVAN 2 WARRICK WILSON

COLTS

PLAYER
JACK ALLEN
HUDSON BABICH
RHETT BAZZO
SEBASTIAN BRIGHT
MATTHEW BROCK
DYLAN BROCKBERND
ASHLEY BROCKBERND
AYDEN CARTWRIGHT
MAX CHIPPER
WILLIAM COLLINS
JAY CROSSMAN
ANTONIO DADALIARIS
JERMARL DALY

ATEM DENG

LEWIS EVANS-THOMPSON

THOMAS EDWARDS

JAYEN FARRANT

PLAYER

BROCK FISHER

RILEY GARCIA

DENVER GRAINGER-BARRAS

CHRISTOPHER HALL

BENJAMIN HEWETT

BRENTON HILTON

NOAH HANNAN

SEAN HENRY

LIAM KELLY

BAILEY KANE

ETHYN KANE

RYAN LETESSIER

BRAEDEN MCKEOWN

BRODIE NEWMAN

BODHI NORDAHL

ETHAN NORDAHL

THOMAS O'BRIEN
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PLAYER

JEHB O'DONOHUE

GIACOMO PADUANO

JAKE PASINI

JACKSON RYAN

JAXON SAYLOR

KADE SCREAIGH

TY SEARS

LYLE SIBOSADO

BENJAMIN TAYLOR

ZANE TREW

SEARS TY

JAMISON UGLE

CASEY VANDERSLUYS

KADE WALLRODT

JAK WATSON

NELSON WHITE
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WAFL ROUND BY ROUND

LEAGUE RESERVES COLTS
6/4 M 5.8 (38) 10.12 (72) 9.9 (63) 8.11(59)
@ South Fremantle Steel Blue Oval Steel Blue Oval Steel Blue Oval
13/4 ROUND 2 7.14 (56) 7.6 (48) 2.10 (22) 8.4 (52)
& East Perth Leederville Oval Leederville Oval Steel Blue Oval
v Perth Steel Blue Oval Steel Blue Oval Steel Blue Oval
10.4 (64) 16.12 (108) 14.14 (98) 7.6 (48) 9.4 (58)
:_’7“ West Perth Joondalup Arena Joondalup Arena Joondalup Arena
4/5 9.7 (61) 11.13 (79) 14.14 (98) 8.8 (56)
Aiﬁ‘ Subiaco Steel Blue Oval Steel Blue Oval Steel Blue Oval
oo N RN o
}6/ East Fremantle Steel Blue Oval Steel Blue Oval Steel Blue Oval
25/5 ROUND 7 10.10 (70) 7.14 (56)
% West Coast Steel Blue Oval
1/6 ROUND 8 11.14 (80) 1.8 (74) 5.7 (37) M
v Perth Mineral Resources Park Mineral Resources Park Mineral Resources Park
16/6 ROUND 10 M 8.9 (57) 14.10 (94) M
k?\j Claremont Steel Blue Oval Steel Blue Oval Steel Blue Oval
z2/e Cee R e R o R
? West Perth Steel Blue Oval Steel Blue Oval Steel Blue Oval
29/6 ROUND 12 19.11 (125) 7.4 (46) 9.8 (62) 12.8 (80) 10.17 (77) 5.9 (39)
%T“% Peel David Grays Arena David Grays Arena David Grays Arena
6/7 8.9 (57) 8.17 (65) 8.6 (54) 6.7 (43) 6.7 (43)
@ East Perth Steel Blue Oval Steel Blue Oval Bunbury
}& East Fremantle New Choice Homes Park New Choice Homes Park New Choice Homes Park
27/7 ROUND 16 15.17 (107) 2.10 (22) M
@i South Fremantle Fremantle Community Bank Oval Fremantle Community Bank Oval Fremantle Community Bank Oval
3/8 ROUND 17 12.8 (80) 12.4 (76)
% West Coast Steel Blue Oval
ﬁ*‘ Subiaco Leederville Oval Leederville Oval Kalgoorlie
17/8 ROUND 19 7.6 (48) 6.8 (44) 10.9 (69)
%‘g Peel Steel Blue Oval Steel Blue Oval Steel Blue Oval
24-25/8 ROUND 20 23.6 (144) 5.8 (38) M M
&‘; Claremont Revo Fitness Stadium Revo Fitness Stadium Leederville Oval

East Perth Fremantle Community Bank Oval
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PAST PLAYERS & OFFICIALS AS

SOCIATION REP

A disappointing season with the
League finishing at the bottom of
the table, Reserves also having a
mixed season, and the Colts losing
the elimination final. Let’s hope for a
better outcome in 2020.

CLUB AWARDS
Congratulations to;

* George Hampson on winning the
Swan medal.

* Tony Notte on winning the Norm
Thomas Memorial Award as Runner up
to the Swan Medal

e Jesse Turner on winning the Mrs. N.
Innes Memorial Award third Runner up

» Mitchel Bain on winning the F.A.
Bonny Sweetapple memorial shield
for the Reserves Fairest & Best Player.

e Callum Garcia on winning the D.C.
Goddard memorial Runner up
Reserves Fairest & Best

* Sebastian Bright on winning the E J
Mcmanus award as Colts Fairest &
Best.

* Well-done Josh Cipro on winning the
R.A. Newbey Award as “Rookie” of the
Year.

2019 FINANCIAL SUPPORT -
FOOTBALL

The Association over the course of
the season made the following “Cash
Awards” to players;

e Colts match day awards $400.00
* Reserves match day awards $400.00

» Grants to U/18s boys, U/18s Girls,
U/16s boys, U/16's girls, U/15s State
schoolboys/girls. A total of 30 youth
state representatives were assisted
with grants totaling $3,700.00.

* Norm Thomas Memorial Award
Runner up to the Swan Medal $500.00
(Tony Notte)

* Mrs. N Innes Memorial Award third
fairest and best $300.00 (Jesse
Turner)

* R.A.Newbey shield Rookie of the Year
$300.00 (Josh Cipro)

* Reserves F/best Sweetapple Memorial
Award $200.00 (Mitchel Bain)

» Reserves R/Up D.C. Goddard
Memorial Award $100.00 (Callum
Garcia)

OTHER FINANCIAL SUPPORT

In addition to the financial support to

football, the Association was able to
assist the club with:

* Maintenance expenses M.R.T. $1518.00

* Youth development program
$3.000.00

* Upgrade honour boards $645.00

e Electrical upgrade $10.000.00

* H.O.F. boards $1.204.00

* Photo framing $825.00

* Rub down/physio table $1.250.00

« 2 door refrigerator $1.786.00

* Enclosing Air-conditioners $1.954.00
* Window cleaning $724.00

Total $20.543.00

COLTS - HALF TIME MORNING TEAS

Morning teas were once again well
supported by the parents and friends
of our colt’s boys as well as visiting
parents of the opposition.

Thanks to our ladies Kathy Rowe, Agnes
Preedy, Judy Holmes, Elizaand Tim
Outred, Kay McCarthy and daughter
Ella, Julie Staniforth and June Payne.

Thanks to President Peter Hodyl &
director Andy Holmes for addressing
the parents throughout the season
during the halftime breaks.

HALFTIME LEAGUE FRATERNIZATION

The halftime fraternizations were

again very successful. Thanks to Agnes
Preedy & Kay McCarthy who supplied
the catering for allhome games. Thanks
also to all who generously donated the
liquid refreshments, in the past we have
recognized all donors individually but
unfortunately the list is very large and
we do recognize them on the day for
their continued support.

EAST FREMANTLE SUNDOWNERS

After game get-to-gethers were held
on the 18th May at Steel Blue Oval & 13th
July at East Fremantle. Thanks to the
committee wives for their supportin
supplying the eats.

MID SEASON (MERV HANSEN)
& FINAL HOME GAME (ARTHUR
THORNTON) LUNCHEONS

These events were well attended, a
couple of raffles and wheel money spins
proved fruitful for the recipients.

Thanks to Allan Jelleff & Phil Pitchers
for donation of Mrs. Mac’s pies for both
Lunches. Also to the generous drinks
donors and our major sponsor this year,

ANNUAL REPORT & YEARBOOK 2019

Norm Brewer (Chidlow’s Tavern) & also
John Komorowski.

Thanks to Peter Hodyl for addressing
these gatherings & giving our members
the up to date news of our club.

M.R.T.

To the M.R.T; Bruce Lauder, Jim Craig,
Keith Michaelson, Marcel Weggelaar,
John Komorowski, Bruce Perich & John
Rowe, thanks for their time and effortin
attending to minor Club Maintenance.

Our usual sprucing up of the club
prior to the start of the season, and
continued maintenance as required.

HOME GAME GATE RAFFLES

The raffles again raised funds during
the seasonin support of junior football.
Thanks to Norm Kirkup & Marcel
Weggelaar for heading this up and also
to our members who responded to the
letters requesting attendance to sell
tickets on nominated days.

Also to Tony Myles & Boris Pavicevic
for the support of their families to sell
tickets on our Pie & Chip days.

VALE

We mourn the passing of Bill
Sidebottom, Mario Murace, Alan
Lockyer, Fred Castledine, John Pitsikas,
Phil Preedy and Rod Preedy during

the year. The Association extends its
deepest sympathy to the respective
families.

In closing, | thank my committee for
their support over the past year and

in particular to Steve Banfield who

is moving interstate. We appreciate
Steve’s contribution over a long period
of time.

Special thanks to the club operations
manager, Ross Leipold for his support
along with George Stamenich and Lucy.

Thanks also to Jeff Dennis (CEO) the
Office Staff, Jim (Jimbo) Dougan,
Jenny McBride and Jessica for their
cooperation over the past year.

With the festive season nearing, please
take it easy as we want to see you all
againinseason 2020.

John Rowe
President Swan Districts Past Players &
Officials Association “INC”
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SWANSMEN REPORT

The Swansmen again had a very busy
and successful 2019 and provided
many opportunities for our members
to enjoy good fellowship and help
raise some very valuable money for
the Club at the same time.

Although it was a tough year on the
field, we congratulate the whole
football department and the men’s
and women’s teams on their seasons
and the continuing effort to develop
home grown players for the future.
Congratulations to the women's league
team and coach Kara Donnellan for
making the Grand Final in the inaugural
WAFLW competition. We look forward
to the 2020 season. The Swansmen
appreciate the support received from
Phil Smart and the Coaching staff, both
male and female, and to the players for
making themselves available to speak
at our dinner meetings.

The year commenced with the Annual
Planning Seminar in February followed
by the Club Busy Bee. The Swansmen
Lounge was finally re-carpeted

after many years of searching. We
acknowledge the generous donation
from Rocco and Anthony Rechichi of
Carpet Court Midland for donating the
carpet and providing the installation
at theright price, and the intrepid
members who assisted in the removal
of the old.

The monthly dinner meetings were
successful with approximately 30
in attendance each month and

an astounding 99 to the Ladies
Night, with a healthy injection of
new members during the year. We
heard from coaches, players and a
diverse range of entertaining guest
speakers including Adam Pickering,
John Inverarity (Cricket Legend),
Seamus Rafferty (Criminal Lawyer),

Wayne Pride (Musician and long-time
Swans supporter), Michael Anghie
(Businessman), Matthew Pavlinovich
(Midland Historian) and Professor
Andrew Whitehouse (Telethon Kids
Institute Autism Specialist).

We continue to work with and
welcome our Judda Bee members

and look forward to strengthening the
networking opportunities and mutual
benefits that may arise. We ask all
members to support and consider all
the Club and Auction sponsors whenin
the market for appropriate goods and
services.

We have had another successful
fundraising year. Over $80,000 net was
raised through:

e the Thursday Members Night Chase
the Ace, raffle and wheel - $18,500

* AFL Raffle $11,500 (thanks to Peter
Snow for coordinating)

* Auction $34,000 (thanks to the
Committee, Ross Leopold and the
Club staff and all the donors)

* Home Game Winning Margins $1,900
(thanks to George vander Meulen and
Brian Negus)

* Melbourne Cup Raffle $3,500 (thanks
to Peter Snow for coordinating)

* Swansmen Lounge Home Game Bar
$2,050 (thanks to ‘bar manager’ Peter
Bacon)

e plus our Membership subs, Sponsor-
A-Picket, Player Auction, monthly
dinner meetings and fines.

This was returned to the Club through
the annual sponsorship of the Count-
Me-In table; a payment towards the
memorabilia room; a Player Auction
purchase for both male and female

% -'- F'}
" ] .

L to R Back: Stephen Bakes, Neville Bassett,
Middle Row: Maurice Embley, Des Hardiman, Jim Benson, Mark McNair . “'“’l'ﬁmm'r- w0000
Front Row: Graeme Higgins, Trevor Hoy, Tim Outred I
Absent: Garry Ames

teams; the Men's Leading Goal Kicking
Award and an end of season cash
donation to the Club of $76,900
(including the Auction).

The support of the Thursday Members
night has been outstanding on all
fronts. To the members who support
every week, the ticket sellers Mark
McNair and Andrew Holmes, Darryl
Crotty for providing the weekly lotto
ticket, Ken Ball, Andrew Holmes and
Peter Hodyl for the raffle prize shopping
and all other helpers, we have created
something special. The Swansmen
have been happy to continue after the
season and look forward to helping
make Thursday Members night the
place to bein 2020 with good jackpots
and chances to win money.

I would like to sincerely thank your
Committee for their support and strong
contribution this year and to all the Club
staff for their assistance and catering.
Thanks to Peter Bacon who ensured
the Lounge was well stocked and a
service to the Swansmen and guests. |
also acknowledge the interaction and
cooperation we have with the Board,
Club Staff and the Past Players &
Officials Association.

I would also like to thank the Swansmen
Committee for their support once
again, with a special thanks to Des
Hardiman, whose guidance has again
beenimmeasurable.

We welcome new members to the
Swansmen group. A great way to
support the Club and get to experience
it from the inside. Good luck to
everyone for season 2020.

Trevor Hoy
President
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Neville Bassett

¢ Sean Cowan ¢ Paul Dalton ¢ Hon. Dave Kelly BA MLA + Cheryl Edwards AM

Maurice Embley ¢ Rod Greene ¢ Ross McDonnell ¢ Wayne Peake ¢ Steven Price MLA < Hon. Ken Wyatt AM MP
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BACK ROW: Patrick Farrant, Mitchell Mackenzie, Brad Fullgrabe, Blake Rowlinson, Nathan Ireland, Matthew Germs,

THIRD ROW: Mitchell Bain, Jack Hunter, Chad Daniels, Freddie Clutterbuck, Denzel More, Brodie Newman,

SECOND ROW: Darcey Collins, Trohne Ugle, Jack Gomboc, Ethan Maguire, Jackson Slater, Steven Payne, Calen Simpson-Lewis, Jiah Reidy,
FRONT ROW: Patrick Italiano, Cooper Brown, Jackson Beck, Joseph Hinder, Warrick Wilson, Corey Gault, David Ellard,

Major Partner M|dway Ford

B H I = — Wheatstone Project

PROGRAM PARTNER
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Oskar Matthews, Dylan Smith, Jesse Glass-McCasker, Kye Barker, Leigh Kohlmann, Brayden Noble, Josh Laurito.
Tristen Raynor, Tony Stephens, Jarrod Brockbernd, Josh Cipro, Jack O’Sullivan, Jordan Bill, Callum Garcia.
Brayden Hackett, Cameron Lamonaca, Jackson Bowen, Lachlan Riley, Aidan Clarke, Jacob Coniglio, Austin Watson, Greg Ottaviano.

Adam Pickering, Tony Notte, Alex Howard, Nathan Blakely, Jesse Turner, Daniel Sharp, Graydon Wilson, Riley Garcia, Albert Dean.
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ROGERS - - | W RESERVES
(V] v ' i /A , B WINNERS
WINNERS . s e 3 j
r : _ Rookie of the
Rookie of the | k k Year Award
Year Award ¥ | X -, 3 I - Loughlyn
Olivia Cripps il - Ssa s i Webb

Most
Consistent
Award
Lauren
Bennetts

Most
Consistent
Award
Aimee
Williams
Most
Courageous
Award
Danielle
Jeans

Most
Courageous
Award
Jayde
Stokoe

e 1 Runner-Up
r- ' = L Y 3 ' o P .
Ru.nnen Up = & = R ‘ : i t b Fairest and
Fairest and 1 oy L & } N Best Award
Best Aw_ard i o ' W ! Taylah
Olivia Cripps l =8 i | A Edwards

Chelsea Helen
Randall 1 P TR e Wheeler
Medallist, F, ) v > = B -~ Medallist,
Fairest & k-, L J s = Fairest &
Best Player j I | | " - i ' " i E Best Player
Emma 3 A z - T — Leah

Nannut h L 3 ! | B Keating
i , a . - =
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=
partnering with the
community

to achieve equitable access to quality education
and enhance future employment opportunities

Chevron and the Wheatstone joint venture That is why we’re proud to partner with
participants are committed to working the Swan Districts Football Club’s V Swans
with the local community to enhance the Program, helping Onslow children stay
quality of life for people who live and work engaged in school, building community

in Onslow and the Pilbara region. capacity and promoting healthier lifestyles.

chevronaustralia.com/our-businesses/wheatstone
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WAFLW LEAGUE CO

ACH'S REPORT

2019 was set to be a history making
year for the club and the WA Women’s
Football landscape with the inaugural
WAFLW Competition launched. We
were one of the five WAFL clubs to be
granted a license, which highlighted
the hard work and commitment of

the female football coaching staff,
volunteers and football club over the
last twelve years in which we continue
tolead the way in the women'’s
football space both on and off the
field.

This exciting five-team competition saw
areplicated version of the AFLW game,
rules and structure with a 16-aside,

15 round season. The competition
watched upcoming talent grow and
develop whilst showcasing our best
AFLW players the state has to offer.

Ex Premiership Captain and current
Fremantle AFLW Captain - Kara
Antonio (nee Donnellan), took on the
WAFLW Coachrole and hit the ground
running in the preseason with assistant
coaches - Leith Woods, Kristen Nelson,
Jackson Bowen and Ashara Wills. With
a solid block of training under the belt
for the entire club, we were set to be in
good shape to make animpactin 2019.

The season saw inconsistency of team
selection due to AFLW and State 18
injuries and commitments, which
opened the door for our younger
group of players to learn, develop and
grow. The second half of the season is
when we played our best football. With
competitive team selections each week,
we built a strong culture amongst the
group where everyone was fighting

for a spotin the 21 each week. Leading
into finals, we had our strongest side.
Fielding seven AFLW players and nine
state 18 players, it was a great balance
and mix of experience and youth which
proved positively on the score board.

Finishing in third position after the
home and away season, we had a

hard runin the finals as every game

was a sudden death match. Week one
we played Claremont, who were the
only side not to get the better of us all
season, and that day was no different.
Week two we took on the minor
premiers in Subiaco which we knew was
going to be atough game on their home
turf. Our performance was the most
consistent of the entire year. We were
able to get on top early and continue to
build on that lead throughout the game,
which locked us in to the final game of
the season.

The grand final saw us take on East
Fremantle who we had only beaten
once all year, however had some very
tight contests, so we knew we had

our work cut out for us. The week had

a massive build up, with Channel 7
broadcasting the game live, saw the
nerves increase and the excitement
rise. The game never looked in our
favour. We started strong with 80%

of ball in our forward half, however
missed opportunities to capitalise on
the scoreboard hurt us. East Fremantle
kicked a couple against the flow of
play and into the wind in the first which
put us on the back foot from the start.
We continued to give effort, however
nothing seemed to go our way and we
were beaten by a better side on the day.

As disappointed as we were as the final
sirenrang, our 13 league debutants and
nine state 18’s will be much better off for
the run and experience on the big stage
and this is only the beginning of what
we can achieve. We want to continue

to build on our culture, where we set
high expectations and standards of
players and staff and continue to keep
each other accountable. | am extremely
proud of what the group achieved

and excited to see where we cangoin
season 2020.

We welcomed a new reserves coachin
premiership player Tracey Schischka,
with her assistants - Brayden Todd,
Sarah Fragomeni and Jodie Eaton.
Our reserves team had a tough year.
With a number of serious injuries of
key players early in the season, this
saw an inexperienced team take the
field most weeks. A challenging year
for Tracey and the coaching team,
who on a number of occasions had

to pull the boots back on herself to
ensure numbers for game day. We
watched players grow and develop
over the year which was great to see,
and we will continue to build over the
off season aiming to have an impactin
season 2020. The spirit of the group
never dropped, and we always had
big numbers at training which was a
testament to the culture of the group.
We look to raise the bar next year.

Our Rogers Cup welcomed a new
coachin four time Premiership Player
and Life Member of the Club, Fiona
Boucher with assistants - Ashley
Sharp and Steve Beasley. With seven
key players from season 2018 moving
up to senior league footy, we saw a
brand-new bunch of girls take the field
in our Rogers Cup team. Lots of new
faces with exciting talent and skills.
Throughout the season, we had some
incredible wins and some disappointing
losses which saw us just miss out on
finals. The coaches did an incredible
job to bring a group of girls together
who had never played football before
and to be able to perform the way they
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did week in week out was a credit to
the coaching staff and the group as a
whole. We are excited to see where this
group can goin season 2020.

2019 saw a number of our players
drafted at AFLW level as well as
represent the state atanunder 15and 18
level. We would like to congratulate the
following players on their selection:

Rheanne Lugg - AFLW Brisbane Lions
FC, Mim Strom, Emma O’Driscoll and
Bianca Webb - AFLW Fremantle FC,
Mikayla Bowen and Emily McGuire (pre-
signings), Kellie Gibson, Alicia Janz and
Imahra Cameron - AFLW West Coast
Eagles FC.

Mikayla Bowen (All Australian), Mim
Strom (All Australian), Taylor Pescud,
Naomi Baker, Mikayla Hyde, Brianna
Hyde, Hayley Cole, Nyra Anderson,

and Bianca Webb - WA State 18’s.

Tara Stribley (All Australian), Danielle
Wright, Chanel Jetta and Olivia Cripps -
WA State 15’s.

| would also like to congratulate our
Female Football Manager and long-
time volunteer of the club - Jo Taylor
for being awarded the Lynette Smith
Volunteer of the Year Award at the
WAFLW Awards Night. The award
recognises her dedication, commitment
and service to the football club and WA
Women'’s Football landscape over the
last 13 years. We are extremely lucky to
have Jo in our corner and would like to
thank her for all her hard work over the
last 13 years, in particular over season
2019.

I would like to take this opportunity to
thank all of our wonderful volunteers,
players, coaches, support staff, parents
and our loyal supporters cheering from
the sidelines each week. They are the
ones that make this all happen. They
are the ones that continue to drive us
to keep training, playing and picking
ourselves up each week after a tough
game and continue to fly the flag for
Female Football and our Football Club.

To our major sponsors; H.S. Hyde & Son,
Jones & Co Property and Swan Districts
Sports Clinic, we thank you for ensuring
we can get our three teams on the field
each week and ensuring financially we
are strong, so our players can get on
with the job of playing football. To The
Woodbridge Hotel, Varsity Bar, Chidlow
Tavern and Ashworth’s Office Furniture
- thanks for making sure our players

are supported, fed and hydrated after
games and providing our teams with
weekly awards.

Kara Antonio (nee Donnellan)
WAFLW Head Coach
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SWAN MEDAL REPORT

George Hampson etched his name
into WAFL folklore at Mandoon Estate
on Friday night by winning the Swan
Medal as Swan Districts’ fairest and
best player for the 2019 season.

Hampson arrived at Swan Districts for
the 2019 WAFL season and made an
immediate impact playing both as a
midfielder and with stints across half-
forward.

The 29-year-old put together such an
outstanding season that he was named
the fairest and best winner for the 2019
WAFL season with Swan Districts to
claim the Swan Medal, just edging out
last year's winner Tony Notte and third-
place getter Jesse Turner.

Other major award winners on the night
included Mitchell Bain named fairest
and best in the reserves and Seb Bright
in the colts, but it was a night where

the ever-growing glittering career of
Hampson deserved to be celebrated.

Hampson arrived at Swan Districts
already a well-credentialed and
successful WAFL footballer having
played the first 62 games of his career
with Subiaco where he won a fairest and
best award in 2013 and premiership in
2014.

He then moved to East Fremantle in
2015 and when fit, maintained and
built on his reputation as one of the
best players and pure match-winners
in the competition whether playingin
forward-line or midfield.

He capped his time with the Sharks by
winning the Lynn Medal as fairest and
best winner in 2018 before then this
past off-season, joining Swan Districts
to continue his WAFL career.

Hampson had no trouble fitting in at

COLTS WINNERS
EJ McManus Award
(Fairest and Best)
Sebastian Bright

Cooper Brothers
Award (Third-Place)
Jak Watson

WAFL Combined
Past Players and
Officials Association
Encouragement
Award
Jameson Ugle

Judy Sarich Memorial
Award (Runner-Up)
Kade Wallrodt

RESERVES WINNERS
DC Goddard
Sweetapple Memorial Memorial Award
Award (Fairest and (Runner-Up)
Best) Callum Garcia
Mitchell Bain

FA Bonney

Lew Armstrong
Award (Third-Place)
Patrick Italiano
Jiah Reidy
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Swan Districts either and while it wasn’t
quite the season as a team that Swans
were after, he certainly did all that he
could to try and lift them to as many
wins as he possibly could.

Inthe end, Hampson went on to average
23.6 possessions a game in 2019 for
Swans including three times picking

up 30 or more touches and going over
20 another 10 times highlighting his
tremendous consistency while also
getting forward to kick 19 goals.

What winning the Swan Medal means
now that with Hampson already having
won Subiaco’s Outridge Medal in 2013
and East Fremantle's Lynn Medal in
2018 is that heis the first player in
history to be the fairest and best winner
at three different clubs.

It's aremarkable performance
considering the hurdles that he has
overcome with things not ending on
particularly pleasant notes at both his
previous clubs and it might have been
easier for someone with less strength of
character to not take on the challenge
of moving to another club.

Throw in the troubles with his body
that he did battle for a period, and
thankfully now appears over, and it has
been anything but a smooth ride but
that's all the more reason to pay tribute
to someone who has now made history
during his 127-game WAFL career that
still should have plenty left in it.

Runner-up to Hampsonin Swan

Medal voting was Tony Notte who

put together yet another remarkable
season and even with 237 WAFL
appearances to his credit, he is showing
no signs of slowing down either.

Having already won Swan Medals in

SWAN MEDAL NIGHT
FAIREST & B

1
| LEAGUE

2013 and 2018, Notte finished as runner-
up for a second time as well highlighting
the remarkable consistency that he's
now shown over the course of 162
consecutive matches.

Third-place in Swan Medal voting

went to Jesse Turner who backed up a
tremendous 2018 season with an even
better onein 2019 where he spent more
time as aninside midfielder and went on
to average 21.4 disposals per game.

Alex Howard, who will celebrate his
150th game in Round 1 next year,

was acknowledged with the Jack
Hickling Memorial Award as the most
outstanding player on and off the field
in 2019.

Josh Cipro was another player to
impress for Swans in 2019 showing he
can be animportant part of the midfield
moving forward and he was rewarded
with the RA Newbey Award as Rookie
of the Year.

Meanwhile in the reserves, Mitchell
Bain backed up his win as colts fairest
and best 12 months earlier by winning
the FA Bonney Sweetapple Memorial
Award as the fairest and best winner.

He claimed the award ahead of runner-
up Callum Garcia while Patrick Italiano
and Jiah Reidy shared third place.

And in the colts, Seb Bright won the
EJ McManus Award as fairest and best
in a season that also saw him make his
league debut with Swan Districts and
show some encouraging signs.

For the second straight season, Kade
Wallrodt was runner-up in colts fairest
and best voting while Jak Watson
finished in third place.

Chris Pike

LEAGUE WINNERS

Swan Medalist (Fairest and Best)
George Hampson

Norm Thomas Memorial Award
(Runner-Up)
Tony Notte

Mrs N Innes Memorial Award (Third-
Place)
Jesse Turner

Jack Hickling Memorial Award (Most
Outstanding Player On and Off the
Field)

Alex Howard

RA Newbey Award (Rookie of the Year)
Josh Cipro

Ted Holdsworth Memorial Award
(Leading Goalkicker)
Leigh Kohimann (21 Goals)
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SWAN MEDAL

MEDALLIST

George Krepp

George Krepp

PAST SWAN & MCS

MEDALLIST

Tony Nesbit

MCSHERRY MEDAL

George Krepp

Bill Walker

MEDALLIST MEDALLIST
Travis Edmonds Asta Naden
Craig Callaghan Kelly Player

Andy Zilko

Bill Walker

Geoff Passeri Ashleigh Atkins

Syd (Spec) Sinclair

Peter Manning

Rod O’Neill Chelsea Randall

Jack Murray

Travis Edmonds Rheanne Lugg

Clem Rosewarne

Joel Cornelius Lauren Osborne

Tom Darmody

Bill Walker
Bill Walker
Bill Walker

Mark Piani Chelsea Randall

Laurie Bowen

Peter Manning

Joel Cornelius Kara Donnellan

Jim Davies

Bob Beecroft

Travis Edmonds Kara Donnellan

Syd (Spec) Sinclair

Peter Manning

Travis Edmonds Kara Donnellan

Duggan Anderson

Stan Nowotny

Dwayne Griffin Stephanie Cain

Jack Murray

Gary McDonald

Clint Hampson Gemma Houghton

Duggan Anderson

Garry Sidebottom

Shane Beros Ange Stannett

Joe Pearce

Keith Narkle

Adam Lange

Joe Pearce

Keith Narkle

Shane Beros

Duggan Anderson

Gerard Neesham

Adam Lange

Tim Barker

Gerard Neesham

Luke Miles

Frank Sparrow

Phil Narkle

Garth Taylor

Wally Sidebottom

Ron Boucher

Josh Roberts

Greg Cox

Leon Baker

Josh Roberts

Keith Slater

Keith Narkle

Andrew Krakouer

Keith Slater

Garry Sidebottom

Tallan Ames

Joe Lawson

Peter Sartori

Shaun Hildebrandt

Wally Brown

Troy Ugle

Tony Notte

Keith Slater

Mick Grasso

Ryan Davis

Haydn Bunton Jnr.

Danny Penny

Matt Riggio

Haydn Bunton Jnr.

Mick Grasso

Corey Gault

Haydn Bunton Jnr.

Phil Narkle

Tony Notte

Travis Edmonds

George Hampson
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WAFLW LEAGUE STATISTICS / ROUND BY ROUND

LEAGUE

PLAYER GAMES GOALS PLAYER GAMES GOALS PLAYER GAMES GOALS

JANEVA ALEC 1 0] SHANAE DAVISON 16 8 EMILY MCGUIRE 16 2
NYRA ANDERSON 7 0] GEMMA DILELLO 3 [0} SCARTISHA NINGELLA 6 (0]
EBONY ANTONIO 6 3 TAYLOR FERGUSON 8 1 EMMA O'DRISCOLL 8 (0]

NAOMI BAKER 6 (0] ELIZA GELMI 7 [0} LAUREN OSBORNE 16 (0]
FIONA BOUCHER n 6] KELLIE GIBSON 12 8 TAYLOR PESCUD 9 1
MIKAYLA BOWEN 8 1 BRONWYN HANSEN 8 5 AIMEE RALPH 15 1

ERIN BROWN 1 0] CAITLIN HILL 9 1 SHANNAN RENE n (e]
STEPHANIE CAIN 10 1 RENEE HOLWILL 4 (0] RIKKI RYAN 2 (0]
IMAHRA CAMERON 14 8 GEMMA HOUGHTON 9 15 ASHLEY SHARP m 9

LEXI CHAPMAN 3 0] BRIANNA HYDE 14 [0} ANGELIQUE STANNETT 7 (0]

HAYLEY COLE 8 1 MIKAYLA HYDE 14 16 MIM STROM 9 2
SARAH CONDIPODERO 14 6] ALICIA JANZ 4 (0] BIANCA WEBB 9 4

JESSICA COX 12 0] SHANNON MATTHEWS 12 5

ROUND BY ROUND

5/5 M 27/7 ROUND 11 6.6 (42) 6.5 (41)
-‘ﬁ* Subiaco Steel Blue Oval ﬁ* Subiaco Leederville Oval

12/5 ROUND 2 9.9 (63) 4.3 (27) 3/8 ROUND 12 9.7 (61) 1.3(9)

*f‘; Claremont Steel Blue Oval @;& Claremont Steel Blue Oval

19/ ROUND 3 10.8 (68) 11(7) 11/8 m M
}»& East Fremantle New Choice Homes Park )& East Fremantle New Choice Homes Park

25/5 ROUND 4 1.5 (71) 4.1(25) 17/8 m
%ﬁ% Peel Thunder Steel Blue Oval %?% Peel Thunder David Grays Arena

15/6 ROUND 6 M 1/9 FINALS WEEK 1 YACXCY:)) 11(7)

%-:“% Peel Thunder Steel Blue Oval @ Claremont Steel Blue Oval

k(‘; Claremont Revo Fitness Stadium rﬁ; Subiaco Leederville Oval

30/6 ROUND 8 5.7 (37) 4.5 (29) 14/9 GRAND FINAL 8.3 (51) 4.4 (28)
}& East Fremantle New Choice Homes Park }a( East Fremantle Mineral Resources Park

ROUND 9 5.6 (36) 3.4 (22)

Subiaco Steel Blue Oval h
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WAWFL RESERVES

RESERVES

PLAYER
ABBEY READ
ADELE JACKSON
BRONWYN HANSEN
BROOKE BLURTON
CAITLIN HILL
DANIELLE JEANS
ELIZA GELMI
EMILY STOTT
ERIN BROWN
FIONA BOUCHER
GEMMA DI-LELLO
JAYDA BARON
JAZI STEVENS
JESSICA COX

JODIE EATON

ROGERS CUP

PLAYER
ABBEY READ
ABBEY SHEPHERD
AIMEE HISCOCK
AIMEE WILLIAMS
ANYA WOJCIECHOWSKI
BRODI HENRY
CAZARAH AUGUSTINE
CHANEL JETTA
CHARLIE BEAZLEY
DAKOTA WINTER

DANIELLE WRIGHT

PLAYER

KAITLYN BEATON

KELLIE HEWITT

LAUREN BENNETTS

LEAH KEATING

LEXI CHAPMAN

LOUGHLYN WEBB

MALLORY THOMPSON

MELISSA WOLFENDEN

MERINDAH BAIRNSFATHER-SCOTT

MICHELLE RUSS

NADIA NAAMAN

NAREE RILEY

NIKITA HORTON

OLIVIA SPRAGGS

REBECCA MEIRAU

PLAYER

EMILY HOCKING

EMMA NANUT

GRACE OPERCHAL

HAYLEY COLE

HOPE PARATA-KINGI

JANEVA ALEC

JAYDE STOKOE

JESSICA ROHRLACH

LUCY RICHARDSON-COOKE

NYRA ANDERSON

OLIVIA CRIPPS
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/ ROGERS CUP STATISTICS

PLAYER

RENEE HOLWILL

RIKKIESHA RYAN

SAMANTHA CAMPBELL

SCARTISHA NINGELLA

SHANNAN RENE

SHANNON MATTHEWS

SHELLEY TUCKER

TANIKA PEMBER

TAYAH REED

TAYLAH EDWARDS

TAYLOR CORNWELL

TESSA JONES

TIFFANY BLIGHT

TRACEY SCHISCHKA

PLAYER

OLIVIA NANUT

RAHNI ANDREWS

SHAKIRO BROPHO

TARA STRIBLEY

TIANA BARTHOLOMEUSZ

TIARNA HAYDEN-MOSELEY

TINELLE RIGBY

ZOE BLURTON

ZOE PARKER




PLAYER

JOE AHMAT

TALLAN AMES

MAX ASHWORTH

KEN BAGLEY

LEON BAKER

KEN BELL

RON BOUCHER

LEIGH BRENTON

WALLY BROWN *

HAYDN BUNTON JNR.

TRAVIS CASSERLY

FRED CASTLEDINE *

KEVIN CATON

BEN COLREAVY

STEPHEN CONIGLIO

KEN COOPER *

FRANK COPEMAN

ALAN CRANSBERG

SHAUN DAVEY

JEFF DAVIDSON

RYAN DAVIS

GRAHAM DEVITT *

PETER DOWNEY

MAURIE DRENNAN *

STEPHEN EATON

ROSS FITZGERALD

JON FOGARTY

HENRY FULLGRABE

LEN GANDINI

TIM GEAPPEN

ERIC GORMAN

PAUL GOW

MICK GRASSO

BRIAN GRAY *

ASHLEY HANSEN

KIM HETHERINGTON

CLAYTON HINKLEY

PETER HODYL

ANDY HOLMES

DON HOLMES

BRENT HUTTON

GRAHAM JETTA

MICK JOHNS
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YEAR

1984

2010

1961

1961, 62, 63

1982, 83
1990
1982, 83
1983
1961, 62

1961, 62, 63

2010

1961, 62, 63

1984
2010
2010
1962, 63
1962, 63
1982, 83
1990
1982
2010
1962, 63
1963
1962
1990
1982

1982, 83, 84

1962
1990
2010
1962, 63
1990
1990

1961, 62, 63

2010
1990
2010
1990
1990
1982, 83, 84,
1984, 90
2010
1984

90

PLAYER

LINDSAY JOHNSTON

MAX KELLEHER

PETER KENNY

BARRY KIMBERLEY

ANDREW KRAKOUER

DON LANGSFORD

JOE LAWSON

CYRIL LITTERICK *

JOHN MACK

KEN MARSHALL

COLIN MAYNARD

ROBIN MCVEE

GRAHAM MELROSE

TODD MENEGOLA

TOM MULLOOLY

KEITH NARKLE

PHIL NARKLE

GERARD NEESHAM

TONY NESBIT *

CRAIG NOBLE *

STAN NOWOTNY

DAVID OGG

GAVIN OUTRIDGE

GEOFF PASSERI

CLANCEE PEARCE

DANNY PENNY

MURRAY RANCE

SHANE RENFREE

BRENDON RETZLAFF

MIKE RICHARDSON

PAUL RICHARDSON

STEVE RICHARDSON

MATT RIGGIO

TOM ROACH

JOSH ROBERTS

BRETT ROBINSON

TONY SANGALLI *

PETER SARTORI

BRAD SHINE

ALLAN SIDEBOTTOM

DAVE SIDEBOTTOM *

JUSTIN SIMPSON

BILL SKWIROWSKI

YEAR
1961
1961

1982, 83
1983, 84
2010
1982, 83, 84, 90
1961, 62, 63
1961, 62, 63
1961
1984
1961, 62, 63

1963
1982

1990

1982, 84
1982, 83, 84
1982, 83, 90

1983, 84
1961, 62, 63
1961, 62, 63

1982, 83

1990

1984

1990 .

2010

1990

1982, 83, 84
1984
1990
1982
2010
1984
2010
2010
2010
2010
1961

1983, 84

1982, 83, 84
1982
1963
2010

1982, 83, 84

=t

PLAYER

KEITH SLATER

MICHAEL SMITH

TONY SOLIN

LLANE SPAANDERMAN

MATT SPENCER

SHANE STREMPEL

DAVE THOMPSON

JOHN TURNBULL

WAYDE TWOMEY

BILL WALKER

GREG WALKER

MICHAEL WALTERS

PETER WARE

KEITH WATT

BRETT WOLFENDEN

* Deceased

1961, 62, 63

1982, 83, 84

1961, 62, 63

1961, 62, 63

1961, 62, 63
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WAFLW PREMIERS

PLAYER

NIKKI ALLEN

TAYLAH ANGEL

EBONY ANTONIO

LAUREN AUSTIN

MERINDAH BAIRNSFATHER-SCOTT

KELLY BARNETT

STACEY BARR

JENNA BASSE

KIRBY BENTLEY

MEGAN BODDINGTON

EMILY BONSER

FIONA BOUCHER

STEPHANIE CAIN

CAITLIN COUCH

GEMMA DILELLO

KARA DONNELLAN

2013, 14
2016, 17
2016, 17

2013, 14

2013,14, 16
2013,14, 16
2013,14,16,17

2016, 17

2013,16

2013,14,16,17

PLAYER

JODIE EATON

ELIZA GELMI

KELLIE GIBSON

BRONWYN HANSEN

ALICIA JANZ

CAITLIN JOHNSON

LEIGH JAY KELLY

LOUISE KNITTER

RHEANNE LUGG

AKEC MAKUR CHOUT

SHELLEY MATCHAM

TAYLA MCAULIFFE

EMILY MCGUIRE

KRISTIN MCKAY

LISA-MARIE MCLACHLAN

SOPHIE MILLINGTON

HIP PLAYERS

YEAR
2014,16,17
2014, 16,17
2013,14,17

2014,17

2017

2013

2017

2013, 14
2013,14,16
2014, 16
2013,16
2017
2016, 17
2014

2013, 14

2013 B

PLAYER

GABRIELLE MORAN

LAUREN OSBORNE

CHLOE PIPARO

TARYN PREISTLY

ASHA PRICE

AIMEE RALPH

CHELSEA RANDALL

SHANNAN RENE

SAVANNA SCHIMMEL

TRACEY SCHISCHKA

ASHLEY SHARP

MEGAN TREZISE

COURTNEY UGLE

MADDISON UGLE

RHONDA WILLIAMS

 COLLEEN WINSTANLEY

YEAR
2013
2013,14,16,17
2017
2016, 17
2013
2017
2013,14, 16
2016
2013,14
2013,14,16,17
2013,14,16,17
2013,14
2016, 17
2016, 17

2013,14,17

2013
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1987
1987
1987
1988
1988
1988
1988
1988
1989
1990
1990
1990
1990
1990
1991
1991
1991
1991
1991
1992
1992
1994
1995
1995
1995
1996
1997
1998
1998
1999
1999
2003
2004
2005
2005
2007
2007
2007
2007
2007
2007
2008

2008
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PLAYER

Don Holmes

West Coast

Don Langsford

West Coast

Phil Narkle

St. Kilda, West Coast

Murray Rance

Footscray, West Coast

Brent Hutton

West Coast

Troy Ugle

West Coast

Joe Cormack

West Coast, Fitzroy

Kevin Caton

West Coast, Fitzroy, Brisbane

Greg Jones St. Kilda, Western Bulldogs
Paul Gow Footscray, West Coast
David Ogg Brisbane, West Coast

Todd Menegola

Richmond, Fremantle

Brendon Retzlaff

Collingwood, Brisbane, West Coast

Shane Strempel

Brisbane, Essendon

Steven Handley

Geelong

Stephen O'Reilly

Geelong, Fremantle, Carlton

Todd Hawes

Richmond

Travis Edmonds

Hawthorn, West Coast

Jason Ball

West Coast, Sydney

Scott Cummings

Essendon, Port Adelaide, West Coast, Collingwood

Chris Peel Carlton
Travis Edmonds Fremantle
Jonson Clifton West Coast
Michael Brown Fremantle

Michael Clark

Fremantle, Collingwood

Dwayne Griffin

Collingwood

Beau McDonald

Brisbane

Garth Taylor

Fremantle, Richmond

Andrew Embley

West Coast

Brett Johnson

Hawthorn, Carlton

Adam Hunter West Coast
Matthew Spencer Geelong
Michael Embley West Coast
Luke Blackwell Carlton
Travis Casserly Richmond
Alex Rance Richmond
Tony Notte West Coast
Dennis Armfield Carlton
Luke Pratt Fremantle
Luke Miles St. Kilda
David Ellard Carlton
Nicholas Naitanui West Coast
Chris Yarran Carlton

YEAR

2008

2008

2008

2008

2008

2008

2008

2009

2010

20m

20m

20m

2012

2013

2013

2013

2014

2014

2015

2015

2015

2015

2015

2015

2016

2017

2018

2018

2018

2019

2019

~ Rookie Listed

PLAYER

CLUB

Jamie Bennell Melbourne, West Coast
Todd Banfield Brisbane
Jarrad Blight Collingwood
Neville Jetta Melbourne
Michael Walters Fremantle
Jeff Garlett Carlton
Clancee Pearce " Fremantle
Lewis Jetta Sydney
Wayde Twomey Carlton

Stephen Coniglio

Greater Western Sydney

Murray Newman

West Coast

Corey Gault

Collingwood

Clancee Pearce **

Fremantle

Rory Lobb Greater Western Sydney
Dayle Garlett Hawthorn
Charlie Cameron * Adelaide
Blaine Boekhurst Carlton
Connor Blakely Fremantle
Ethan Hughes Fremantle
Nathan Broad Richmond
Yestin Eades Essendon
Ryan Davis * Gold Coast
Jessie Glass © Carlton

Bradley Lynch *

Western Bulldogs

Griffin Logue

Fremantle

Sam Taylor

Greater Western Sydney

Jarrod Cameron

West Coast

Harry Edwards *

West Coast

Tobe Watson *

Fremantle

Riley Garcia

Western Bulldogs

Jake Pasini *

~~ Elevated Rookie

Port Adelaide

T—
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WAFLW DRAFTEE HONOUR

PLAYER PLAYER
2016 Chelsea Randall Adelaide 2016 Jacinda Barclay Greater Western Sydney
2016 Kellie Gibson Adelaide 2017 Emily McGuire Fremantle
2016 Kara Donnellan Fremantle 2017 Alicia Janz Fremantle
2016 Kirby Bentley Fremantle 2017 Tayla McAuliffe Fremantle
2016 Ebony Antonio Fremantle 2017 Ashleigh Brazill Collingwood
2016 Ashley Sharp Fremantle 2017 Rheanne Lugg Adelaide
2016 Stacey Barr Fremantle PIOEM Georgia Nanscawen North Melbourne
2016 Taylah Angel Fremantle PIOEM Angelique Stannett Fremantle
2016 Stephanie Cain Fremantle 2019 Mikayla Bowen West Coast
POl Akec Makur Chout Fremantle 2019 Imahra Cameron West Coast
2016 Taryn Priestly Fremantle 2019 Mim Strom Fremantle
2016 Gemma Houghton Fremantle 2019 Emma O'Driscoll Fremantle
2016 Emily Bonser Fremantle 2019 Bianca Webb Fremantle
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WAFL STATE REPRESENTATIVES

PLAYER YEAR GAMES PLAYER YEAR GAMES
TALLAN AMES 2006, 11,13 3 KIM HETHERINGTON 1987 1
BRADY ANDERSON 2003 1 PETER HODYL 1990-91 2
DUGGAN ANDERSON 1946, 48, 50, 52 6 CRAIG HOLDEN 1981, 84-85, 87 4
HAROLD ANDREWS 1939, 47 4 TED HOLDSWORTH 1938, 46 3
VIC ASHWORTH 1946, 50-51 6 DON HOLMES 1984 1
KEN BAGLEY 1961-66 16 BRENT HUTTON 1987 1
LEON BAKER 1984-86 6 GRAHAM JETTA 2011-12 2
JASON BALL 1992, 96, 98 3 PERCY JOHNSON 1959 1
E.A. (TIM) BARKER 1953-54, 56 5 PETER KENNY 1982 1
SIMON BEASLEY 1980-82, 85 4 ANDREW KRAKOUER 2010 1
BOB BEECROFT 1972, 74-75, 78-79 8 GEORGE KREPP 1935-38 9
SHANE BEROS 2003-06 4 ADAM LANGE 2004-05, 07 3
RON BOUCHER 1980, 83 2 DON LANGSFORD 1983-85 5
LEIGH BRENTON 1984 1 RALPH LATHAM 1947, 49 3
MICHAEL BROADBRIDGE 1993 1 JOE LAWSON 1959 1
WALLY BROWN 1959, 61 3 CYRIL LITTERICK 1961, 66 4
HAYDN BUNTON JNR. 1961-64 1 CHRIS MAGUIRE 2006 1
CRAIG CALLAGHAN 1997-98 2 PETER MANNING 1965, 68-70, 74 12
DENNIS CARRICK 1955 1 COLIN MAYNARD 1962, 64-65 6
FRED CASTLEDINE 1961-64 5 GARY McDONALD 1975 1
KEVIN CATON 1985, 92 2 TODD MENAGOLA 1994 1
MICHAEL CLARK 1996 1 DAVID MORGAN 1996-97 2
JOHN CLARKSON 1993, 97 2 HARRY (LAL) MOSEY 1938 2
IAN COOPER 1970-71 4 TOM MULLOOLY 1973 1
KENNETH COOPER 1964 1 JACK MURRAY 1937-39, 47 9
JOE CORMACK 1988, 90 3 KEITH NARKLE 1977-79 3
GREG COX 1955 4 PHIL NARKLE 1980, 82-83, 86-87 5
SCOTT CUMMINGS 1996-98 3 GERARD NEESHAM 1980-81 3
CRAIG DECORSEY 2003 1 TONY NESBIT 1963-65 8
JIM DITCHBURN 1938 5 TONY NOTTE 2014-19 6
TRAVIS EDMONDS 1992-94, 97, 2001 4 STAN NOWOTNY 1974-76, 78-80 7
JON FOGARTY 1984-85 2 DAVID OGG 1990 1
HUGH FORBES 1934 1 MARK OLSON 1977 1
COREY GAULT 2018-19 2 JOHN O’NEIL 1971 2
TIM GEAPPEN 2011,13 2 ROD O’NEILL 1997 1
MAXWELL GEORGE 1974-75 3 STEPHEN O’REILLY 1992, 95-96, 98 4
ERIC GORMAN 1962 1 RHYS PALMER 2018 1
GARY GRAY 1961 1 GEOFF PASSERI 1991-92 2
CLINT HAMPSON 2002 1 JOE PEARCE 1950 2
GEORGE HAMPSON 2019 1 CHRIS PEEL 1995-97 3
KYLE HAMS 2012-13 2 GEOFF RAKICH 1953 3
ASHLEY HANSEN 2011 1 MURRAY RANCE 1983-85, 87-89 7
MICK HASTIE 1992 1 BRENDAN RETZLAFF 1990-91, 93-94 4
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WAFL STATE REPRESENTATIVES

PLAYER

MICHAEL RICHARDSON

STEPHEN RICHARDSON

MATT RIGGIO

TOM ROACH

JOSH ROBERTS

BRETT ROBINSON

PETER SARTORI

ALLAN SIDEBOTTOM

GARRY SIDEBOTTOM

WALLY SIDEBOTTOM SNR.

SIMPSON JUSTIN

SYD SINCLAIR

BILL SKWIROWSKI

KEITH SLATER

1980-85, 88, 92 10
1985 1
2012, 2016 2
2010-1 2
2007,10,12 3
2008-09 2
1986 2
1985 1
1974-80, 83-85 15
1952 2
2015 1
1938-39 8
1985 1
1956-57, 60-64, 67 15

MICHAEL SMITH

PLAYER

NATHAN SMITH

DAVID SNOW

ANTHONY SOLIN

FRANK SPARROW

TOM STANNAGE

SHANE STREMPEL

DARRYL SUTTON

JOHN TURNBULL

WAYDE TWOMEY

KIRK UGLE

BILL WALKER

PETER WARE

IAN WILLIAMS

BRETT WOLFENDEN

ANDREW ZILKO

i
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YEAR

1997

1996

1983

1953, 55

1965

1990

1981

1961-62, 64, 68-69

2013

2015,17

1962-70, 73

1984

1980

2009

L)




For 10 years’ service to the Swan Districts Football Club.
List does not include those elevated to Life Members.

AWARDEE
DAVID ABBOTT
GRAHAM ACOTT
LEN AUBREY *
PETER BACON
STEVE BANFIELD
GEORGE BAYNES *
BRENDAN BETTRIDGE *
ED BLACKABY
GEORGE BOND *
JIM BOYD
TONY BRNICH *
SYD BROWN *
WILLIAM BURNS *
TOM CAMERON *
ROBERT CAMPBELL
DARYL CHESTER
LES COOPER
CHARLES COOTE *
GILL CORCORAN
GREG COX *
GARY COX
DARRYL CROTTY
HARRY DAVEY *
IAN DOIG *
SEAN DOODY
BRUCE DOUGLAS *
MRS. MARJORIE DOWELL
ALAN DRINKWATER *
JOE EATON *
DAVID ETHERIDGE *
BOB FALKINGHAM *
MRS. DAWN FRANZINELLI *
KEN GUEST

DES HARDIMAN

AWARDEE
ANDREW HAYES
DAVID HEWITT
GRAEME HIGGINS
MRS. JUNE HIGGINS
RON HOY *
ALBERT HUNT *
JIM HUNTER *
PETER HUNTLEY *
PHIL JENNINGS *
ROY JEWELL
PERCY JOHNSON
IAN JONES
DAVE KENYON
STEWART KESTEL
MAX KIERNAN
JOHN KOMOROWSKI
RALPH LATHAM *
CHARLIE LIDDELL *
ALLAN LOCKYER
RON LORIMER *
GARY LOVELOCK
KEN MANSOM
TED MARTIN
JACK MCCABE *
JOHN MCCUE
GARY MCDONALD
KEITH MICHAELSON
BILL MILLS *
GORDON MINCHIN *
WILLIAM MORRIS
MRS. ANNA MORRISON *
ALAN MORTON
MRS. BERNICE MORTON

ERNIE MORTON *

SWAN DISTRICTS FOOTBALL CLUB

AWARDEE
BRIAN NEGUS
DON O’BRIEN *
JIM O’CONNELL
ROBERT O’CONNELL
JOHN O’NEIL
RON PASCOE *
MRS. MARJ PERVAN *
ROD PERRY
ALLAN RAYNOR
RON REID
RAY REYNOLDS *
ROBERT REYNOLDS
MRS. JOY RIPP *
BILL ROSEVEARE
PAT SCOTT *
MAL SIBLEY
TOM STANNAGE *
EMILY STOTT
JIM SUTHERLAND *
CARMEL TASSONE
MRS. EVA TAYLOR
ROSS TAYLOR
MRS. L. TEMPLEMAN *
CEDRIC TURNER
MRS. DOREEN UDY
ADRIAN VAN DEN AVOORT *
GEORGE VAN DER MEULEN
BRONWYN WALKER
RAY WARBURTON *
ROBIN WARNOCK
MAURICE WELLSTEAD *

* Deceased

MERIT AWARD



LIFE MEMBERS R

The 2019 season was an up and

down year. With the League off to a
promising start but dwindled to finish
in 10th spot and Colts making the
elimination final but unfortunately
could not advance further.

The ladies WAFLW side were more
successful by making the grand final
but unable to win in the inaugural
season.

NEW LIFE MEMBERS

At the last Swan’s AGM, Life
membership was awarded to the
following members of our club; Marcel
Weggelaar - A tireless worker over
countless years, Peter Snow - who
over many years served our clubin
numerous positions, Jodie Eaton &
Lauren Osborne - both having reached
the 150 game milestone on their
football abilities.

THE LIFE MEMBERS LUNCH

Was combined with the Presidents
pre-game lunch held on the 6th April.
Thanks to club President Peter Hodyl &
CEO Jeff Dennis for making it possible;
the lunch was well attended and
appreciated.

HALL OF FAME

This was held on the 1st of June 2019,
with Bill Walker being elevated to
immortal status. The other inductees
into the H.O.F. were Peter Manning,
Philip Narkle, Tom Mullooly, George
Krepp, Shane Beros and Percy Bright.
They are all on the Hall of Fame wall
in the main function room of the club
and we give special thanks to the
Past Players & Officials Association
Inc for funding the project, to John
Komorowski for his design work and
Angelo at Annalice framing.

ANNUAL REPORT & YEARBOOK 2019

SWAN MEDALIST

This year’s medalist was George
Hampson in his first year with the club,
and received the life member’s cheque
for $2000,00 at the medal count held
at Mandoon Estate. Congratulations to
all other winners on the night.

To my committee, thanks for your
support andin particular my secretary
Kathy Rowe.

Seeyouallin 2020!

John Rowe
President

- r
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MEMBER

Charlie Wicks *

MEMBER

Peter Lynch

MEMBER

John Todd

Tom Nielsen *

Colin Maynard

Lance Bell

Richard McDonald *

John Turnbull

Wally Noonan *

Dr. Eric Kyle *

Keith Slater

Jim Craig

Fritz Lange *

Tony Morrison *

Donald Holmes

JF (Eric) Jenner *

Albert Robbins *

David Sidebottom *

Edward Byrne *

Peter Manning

Robin McVee

George Roberts *

Mrs. Terry Moses

Mrs. Mabel Spashett *

Dr. Ben Buttsworth *

Robert Hamilton *

Brent Hutton

Lal Mosey *

William Walker

Vic Jeffery

Ernie Reilly *

Dr. Ron Seman

Rupe Maynard *

Wally Counsel *

Fred Sweetapple *

Phillip Narkle

Ted Holdsworth *

William Holloway

Merv Hansen *

Jack Hollis *

Graeme Maynard

Mrs. Thetis Woods *

Jack Murray *

Dennis Carrick

Brian Close

Frank Hatton *

Fred Castledine *

John Farris

Robert Bryant *

Eric Gorman

Dr. Peter Miller *

Mrs. Norma Innes *

Cyril Litterick *

Steve Thistleton

Len Lowry *

Robert Lowry *

Alan Gosling *

Norm Jones *

Jack Pauly *

Bruce Lauder

Charlie Carter *

Steve Gillespie

Mrs. Jean Lynch *

Tom Moiler *

Don Goddard *

Alec Abbott *

Duggan Anderson *

Len Turner *

Steve Bazzo *

Dr. Bob Bladen *

Lew Armstrong *

Mrs. Joan McMahon *

Tim Barker

Wally Bagley *

Geoff Passeri

Ron Newby *

Ron Boucher

Kevin Knighton

Pat Mountain *

William Cocks *

Mrs. Kath Mills

Stan Moses *

Tom Mullooly

Alan Rumjantsev *

Percy Bright *

Keith Narkle

Mrs. Ellen Rumjantsev *

John Batten *

Stan Nowotny

lan Wedd *

Brian Gray *

Tom Rowlands *

John Johnston *

Philip Stephenson *

Ron Jose *

Peter Mahoney *

Joe Lawson

Robert Manning

Wayne Taylor

Ernie Lawrence * +

Rod Sergeant

Mrs. Peg Gobby *

Norm Baty *

Jack Hickling *

Haydn Bunton Jnr.

Mick Cooper *

Lindsay Johnston

Travis Edmonds

George Jeffery * +

Don Langsford

lan Foss

Tom Beardman * +

Ray McMahon *

Bob Harcourt *

Tony Nesbit *

Ron Payne *

Mrs. Valda Smith *

George Ripp *

Bill Skwirowski

lan Stewart

John Cooper

Jim Roberts

Norm Davis *

Ray Ferris

Joe Sarich

Mrs. Joan Hansen *

Ken Bagley

Jim Taylor *

Troy Ugle

SWAN DISTRICTS FOOTBALL CLUB



MEMBER

Ron Williams *

MEMBER

Joe Pearce *

Ken Ball

Leith Putland

MEMBER

Greg Walker

Bob Beecroft

Brad Willey

Wally Brown *

David Lovatt *

Wes Kestel

Peter Kelly

Murray Rance

Mark Piani

Lindsay Armstrong

Michael Richardson

Ljubo (George) Staminich

Paul McCarthy

Garry Sidebottom *

Bob Hutchinson

Tim Geappen

Don Smith *

Brian Haley

Tony Notte

Neville Bassett

Andy Yukich

Dr. Anthony Sciberras

Mrs. Maureen Campbell

Jim Byrne

Justin Simpson

John Rowe

Andrew Holmes

Agnes Preedy

Terry Hall

Herb Smith

Judy Holmes

Chris Peel

John McKibben *

Jenny Kynaston

Joel Cornelius

Shirley Digby *

Matt Riggio

Mrs. Edie Dawson

Joyce Allen *

Nicole Graves

Ron Preedy *

Joshua Roberts

Fiona Boucher

Milton Tanner *

Tallan Ames

Tracey Schischka

Alan Hickling

Jim Dougan

Marcel Weggelaar

Mrs. Kathy Rowe

Rod Greene

Jodie Eaton

Les Bowen *

David Holmes

Peter Snow

Jim Watterston

Faye Stemp

Shane Beros

Kevin Gartrell

o Fafeos

uuuuu i

LIFE MEHBERSHI
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Lauren Osborne

* Deceased + Members Club
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ORDER OF AUSTRALIA LEADING GOALKICKERS

FOR SERVICES TO FOOTBALL YEAR PLAYER PLAYER GOALS

1982 Bill Walker (AM) 1934 N Gorn 45 M Olsen 79
1986 John Todd (OAM) 1935 F Sweetapple 22 M Olsen 85
2000 John Cooper (OAM) 1936 T Holdsworth 71 S Beasley 97
20M Stan Moses (OAM) * 1937 T Holdsworth 109 S Beasley n9o
2019 Peter Snow (OAM) 1938 T Holdsworth 16 M Richardson 75
* Deceased 1939 T Holdsworth 51 P Werner 41
1940 T Holdsworth 73 B Hutton 83

1943 B Porter 44 G Sidebottom 78

1944 J Cussack 91 D Holmes 36

1945 T Holdsworth 80 K Caton 47

1946 G King 36 A Holmes 41

1947 G King 30 A Holmes 56

1948 R Latham 39 A Holmes 53

1949 R Latham 59 K Caton 77

1950 V Zani 36 K Caton 51

1951 R Hawke 29 S Cummings 85

1952 J O’Connell 39 D Ogg 45

1953 B Gray 40 M Brown 26

1954 B Lowry 24 T Ugle 35

1955 M Clements 25 T Ugle 76

1956 B Lowry 46 T Ugle 45

1957 B Lowry 45 C DeCorsey 38

1958 C Edwards 40 M Piani 25

1959 C Edwards 46 C DeCorsey 20

1960 H Fullgrabe 33 A Hansen 19

1961 W Walker 61 A Hansen 41

1962 E Gorman 93 C DeCorsey 31

1963 E Gorman 71 C Maguire 55

1964 E Gorman 67 C Maguire 36

1965 E Gorman 97 D Wulf 35

1966 E Gorman 68 C Yarran 31

1967 E Gorman 73 T Geappen 55

1968 E Gorman 60 T Geappen 71

1969 M George 30 T Geappen 51

1970 | Cooper 39 A Hansen 67

1971 | Cooper 33 T Geappen 49

1972 M Foxon 33 R Cary 49

‘ 1973 M George 46 M Jukes 28
1974 M George 90 R Cary 21

1975 B Close 43 R Cary 42

1976 M Olsen 50 B Noble 29

1977 M Olsen 46 L Kohlmann 21
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/ NFL CERTIFICATE OF MERIT

HALL OF FAME

HALL OF FAME NFL CERTIFICATE OF MERIT

INDUCTEE

AWARDEE

DUGGAN ANDERSON * 1945-56 Robert Bryant *

KEN BAGLEY 1958-70 Bob Black +

TIM BARKER 1944,1947-59 Percy Bright *

SHANE BEROS 1998-2008 Ted Holdsworth *

RON BOUCHER 1971-76,1978-84 Ron Jose *

PERCY BRIGHT * John Cooper

BOB BRYANT * 1934-78 Stan Moses *

HAYDN BUNTON JNR. 1961-64 * Deceased + SWNFL Country Zone

FRED CASTLEDINE * 1958-67,1969

JOHN COOPER 1951-58

TRAVIS EDMONDS 1990-2005

TED HOLDSWORTH * 1953-38,1940-41,1945-47

DON HOLMES 1978-90

RON JOSE * 1947-2007

GEORGE KREPP * 1934-1939

DON LANGSFORD 1977-87,1989-90

JOE LAWSON 1955-1966

PETER MANNING 1964-1975

TOM MOILER * 1935, 1937-1941

STAN MOSES * 1951-97

LAL MOSEY * 1934-41

TOM MULLOOLY 1971-1986

JOHN (JACK) MURRAY * 1935-1940, 1945-49

KEITH NARKLE 1971-85

PHIL NARKLE 1978-1983, 1987-1993

TONY NESBIT * 1958-70

STAN NOWOTNY 1969-83

JOE PEARCE * 1939-51

GARRY SIDEBOTTOM * 1973-77,1985-87

KEITH SLATER 1955-58,1960-63, 1967

JOHN TODD 1977-87,1990-94, 2000-02

BILL WALKER + 1961-76

* Deceased + Immortalised
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FINANCE DIRECTOR'S REPORT

COMMITTEE

The Committee comprises Des Hardiman (Chair), Neville
Bassett, Jeff Dennis, Matt Hewitson, Peter Hodyl, Gerard
Roelofs and Brendan Valentine. Meetings were held monthly
one week prior to the Board. The committee acknowledges
the strong financial management and reporting provided by
Jeff Dennis, Gerard Roelofs and staff. All members, staff and
supporters should be very pleased with the financial position
of the club as at 31 October 2019.

KEY OBJECTIVES

To align with the Strategic Plan (2018-2022) under the
Business Sustainability pillar, the committee includes risk
under its responsibilities as well as reviewing the monthly
financial reports. With the support of the Board and the
leadership of the CEQ, a very clear financial discipline

has beenimplemented over the past three years with the
objective of correcting the Balance Sheet current ratio deficit,
diversifying revenue opportunities and building a sustainable
economic model for the future.

NEW DEVELOPMENTS / ACHIEVEMENTS

The following items were addressed and discussed in
committee during 2019:

* An audit tender was conducted between two firms, with
William Buck being successful and endorsed by members at
the AGM.

* Matt Hewitson and Brendan Valentine were added to the
committee with Peter Snow retiring from the Board. This has
further strengthened the risk management process.

* Arevised Terms of Reference for the Finance & Risk
Committee was endorsed, to be consistent with all sub-
committees.

* Aninvestigation of our telco phone tower agreements by
management, discovered a shortfall in electricity payments
going back 4 years. This resulted in a bonus $180,000
revenue this year. The majority of this has been reflected
in Balance Sheet Equity and not shown in the P&L this
year. This resulted in a (favourable) adjustment to the 2018

SDFC BALANCE SHEET SNAPSHOT 31/10/19

2018 (RESTATED)

PROFIT / (LOSS)

202,791 103,480

34,722

accounts.

* The V Swans and Community Engagement divisions were
merged financially, to form a Community Programs cost
centre.

* We successfully applied and were granted a $168,000
Commonwealth Sports Grant to build new women’s
changerooms for 2020.

* An Internal Control Framework was prepared, endorsed and
implemented.

* A complete Risk Management review was conducted and
resulted in a new Risk Policy, a Risk Register and Framework
for assessing and management of all Club risks.

* A review of Honorarium payments and policy was
undertaken in consultation with the WAFC.

* Trade Debtors and Trade Creditors continue to be monitored
strongly and efficiently.

* Home Game and events are reconciled by the Operations
staff after each event, providing the Finance & Risk
committee with relevant data and ratios.

* Improved audit process and preparation of accounts
resulted in a smooth audit and improved Financial
Statements - presented in full at the back of this Annual
Report.

* Strong Budget 2020 preparation by management and
committee discussion.

RESULT

The result for the year is a healthy surplus of $202,791

after depreciation (last year adjusted $103,480). In
addition, $163,818 was added to Total Equity as a prior year
restatement due to a back-payment in electricity from the
phone tower Telcos. The net increase in cash for 2019 was
$397,797.

BALANCE SHEET IMPROVEMENTS

A critical strategic focus over recent years has been the
improvement to the Current Ratio. This measures the ability to
meet current liabilities with sufficient cash and other current
assets. This working capital deficit was over $750,000 five
years ago. At the end of 2019 it is now a positive $96,000.

135,824

22,224 122,477

CURRENT ASSETS 942,113 742,362 570,879 771,869 1,147,697 731,838
CURRENT LIABILITIES 846,023 866,354 996,891 1,337,055 1,897,369 1,506,766
WORKING CAPITAL 96,090 -123,992 -426,012 -565,186 -749,672 -774,928
CURRENT RATIO 1m 0.86 0.57 0.58 0.60 0.49
NET ASSETS (EQUITY) 567,456 364,665 138,649 103,926 -31,898 -54,120

REASONS FOR STRONG FINANCIAL TURN-AROUND

We can attribute 5 key strategic reasons for the significant
improvement in 5 years:

1. Taxation Liability Resolution (2016): Negotiation and
repayment of taxation debt over a 2-year period. (Saving
$120k per year)

2.Management Appointments: Appointment of Jeff Dennis
as CEO in 2017 to oversee and drive reform in all aspects of
the football club.

3.Board Governance & Strategic Alignment: Strong Board
alignment and support for the changed strategic direction
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to build community, develop people, with a sustainable
business model through a successful football club.

4.Financial Discipline and Restructure: Strong financial
management with a strategic focus led by the CEO and
dedicated staff in Operations, Football, Community and
Administration to understand the sustainability picture and
drive success.

5.Member and Club Support: Outstanding member, sponsor
and coterie group loyalty and support.

Des Hardiman
Chair Finance & Risk

SWAN DISTRICTS FOOTBALL CLUB



FINANCIAL REP

The Directors present their report, together with the
financial statements, of Swan Districts Football Club (Inc)
(‘the Club’) for the year ended 31 October 2019.

DIRECTORS

The following persons were directors of Swan Districts
Football Club (Inc) during the whole of the financial year and
up to the date of this report, unless otherwise stated:

* Peter Hodyl

* Andy Holmes

* Sarah Curnow

* Des Hardiman

* Matt Hewitson

* Paul Rosair (resigned 31 October 2019)

* Jim Benson

*« Roanna Edwards (appointed 1November 2019)

PRINCIPAL ACTIVITIES

During the financial year the principal continuing activities
of Swan Districts Football Club (Inc) were the promotion and
provision of Australian Rules Football for the community
within the Swan Districts Football Club (Inc) district and
zones.

Grant funding, sponsorship revenue and other fundraising
activities have been critical in providing much needed cash to
effectively achieve the objectives of Swan Districts Football
Club (Inc).

SIGNIFICANT CHANGES

No significant change in the nature of these activities
occurred during the year.

OPERATING RESULT

The surplus for the year amounted to $202,791(2018: restated
surplus $103,480).

GENERAL INFORMATION

The financial statements cover Swan Districts Football
Club (Inc) as an individual entity. The financial statements
are presented in Australian dollars, which is Swan Districts
Football Club (Inc)’s functional and presentation currency.

Swan District Football Club (Inc) is a not-for-profit
incorporated association.

The financial statements were authorised for issue on 22
January 2020.

CONTENTS

Statement of profit or loss and other comprehensiveincome ... ... . i e 60
Statement of financial POSItION .. .. e 60
Statement of Changes in eQUITY . . ... e e 61
Statement of cash floWs ... . 61
Notes to the financial statements ... ... 62-68
Directors' decClaration ... ... . 68
Independent auditor's report to the members of Swan Districts Football Club(Inc) ....................... 69-70

On behalf of the officers

/

Peter Hodyl
President

22 January 2020
Perth

Des Hardiman
Treasurer
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FINANCIAL REPORT

STATEMENT OF PROFIT OR LOSS AND OTHER STATEMENT OF FINANCIAL POSITION
COMPREHENSIVE INCOME e ot 31 October 2019

For the year ended 31 October 2019

REVENUE 2018 $ ASSETS

RESTATED

CURRENT ASSETS NOTE 2019 $ 2018 $
RESTATED

ADMINISTRATION 915,929

1,028,694

COMMERCIAL OPERATIONS 23 454,226 480,639 CASH AND CASH EQUIVALENTS 814,839 417,042

MARKETING AND BUSINESS TRADE AND OTHER RECEIVABLES 5 83,873 267,645

DEVELOPMENT 24 636,872 651,070

INVENTORIES 6 39,585 45,232

FACILITY 45,816 1,000 PREPAYMENTS 3,333 12,118

FOOTBALL OPERATIONS 25 192,725 246,057 FINANCIAL ASSETS 7 483 325

TALENT 96,536 161,604 TOTAL CURRENT ASSETS 942,113 742,362

COMMUNITY PROGRAMS 26 2,148,055 2,144,984 NON-CURRENT ASSETS NOTE 2019 $ 2018 $
RESTATED

INTEREST RECEIVED 1,877 513

FAIR VALUE ADJUSTMENT OF 158 25 PROPERTY, PLANT AND
FINANCIAL ASSETS EQUIPMENT

TOTAL REVENUE 4,492,194 4,714,586 INVESTMENT IN JOINT VENTURE 8,825 -

TOTAL NON-CURRENT ASSETS 471,366 512,280

EXPENSES 2018 $ TOTAL ASSETS 1,413,479 1,254,642

RESTATED

ADMINISTRATION (437,145) (487,235) LIABILITIES

COMMERCIAL OPERATIONS (332,616) (350,525) CURRENT LIABILITIES NOTE 2019 $ 2018 $
RESTATED

MARKETING AND BUSINESS (413,059) (434,695)
DEVELOPMENT 29

TRADE AND OTHER PAYABLES 10

150,627 388,777

FACILITY 30 (161,554) (189,735) EMPLOYEE BENEFITS PROVISIONS n 144,122 138,237

FOOTBALL OPERATIONS 31 (783,251) (832,464) FINANCIAL LIABILITIES 12 23,623 19,005

TALENT (111,368) (77180) OTHER LIABILITIES 527,651 320,335

COMMUNITY PROGRAMS 32 (1,953,492) (2,142,689) TOTAL CURRENT LIABILITIES 846,023

866,354

DEPRECIATION/ (96,918) (96,581) NON-CURRENT LIABILITIES NOTE 2019 $ 2018 $
AMORTISATION RESTATED

TOTAL EXPENSES (4,289,403) (4,611,106) FINANCIAL LIABILITIES

TOTAL NON-CURRENT LIABILITIES

TOTAL LIABILITIES 846,023 889,977

EQUITY NOTE 2019 $ 2018 $
RESTATED

SURPLUS 2018 $
RESTATED

SURPLUS

OTHER COMPREHENSIVE INCOME FOR
THE YEAR

TOTAL COMPREHENSIVE INCOME / 202,791 103,480
(LOSS) FOR THE YEAR ATTRIBUTABLE
TO THE MEMBERS OF SWAN DISTRICTS RETAINED SURPLUS 14 567,456 364,665
FOOTBALL CLUB (INC)
TOTAL EQUITY 567,456 364,665
The above statement of profit or loss and other comprehensive The above statement of financial position should be read in
income should be read in conjunction with the accompanying conjunction with the accompanying notes.
notes.
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FINANCIAL REPORT

STATEMENT OF CHANGES IN EQUITY
For the year ended 31 October 2019

NOTE RETAINED SURPLUS $ TOTAL EQUITY $

BALANCE AT 1 138,648 138,648

NOVEMBER 2017

PRIOR YEAR 21 122,537 122,537

RESTATEMENT

SURPLUS FOR THE YEAR A 103,480 103,480

(RESTATED)

OTHER - -
COMPREHENSIVE
INCOME FOR THE YEAR

103,480 103,480

TOTAL COMPREHENSIVE
INCOME FOR THE YEAR
(RESTATED)

BALANCE AT 31 14 364,665 364,665
OCTOBER 2018

(RESTATED)

NOTE RETAINED SURPLUS $ TOTAL EQUITY $

BALANCE AT 1 364,665 364,665
NOVEMBER 2018

(RESTATED)

SURPLUS FOR THE YEAR

202,791 202,791

OTHER - -
COMPREHENSIVE
INCOME FOR THE YEAR

TOTAL COMPREHENSIVE 202,791 202,791

INCOME FOR THE YEAR

BALANCE AT 31 14 567,456 567,456

OCTOBER 2019

The above statement of changes in equity should be read in
conjunction with the accompanying notes.

STATEMENT OF CASH FLOWS
For the year ended 31 October 2019

CASH FLOWS FROM OPERATING NOTE
ACTIVITIES

2019 $

RECEIPTS FROM CUSTOMERS 4,851,567

4,753,614

PAYMENTS TO SUPPLIERS AND (4,399,284) (4,608,154)

EMPLOYEES

452,283 145,460
INTEREST RECEIVED 1,877 513
INTEREST PAID (7,876) (4,620)
NET CASH FROM / (USED IN) 20 446,284 141,353

OPERATING ACTIVITIES

CASH FLOWS FROM INVESTING ACTIVITIES

PAYMENTS FOR PROPERTY, PLANT AND (50,338) (2,668)

EQUIPMENT

PROCEEDS FROM DISPOSAL OF PROPERTY, - 22,441
PLANT AND EQUIPMENT

DIVIDENDS RECEIVED FROM JOINT VENTURE 20,856 15,000
NET CASH FROM / (USED IN) INVESTING (29,482) 34,773

ACTIVITIES

CASH FLOWS FROM FINANCING NOTE
ACTIVITIES

2019 $

LOAN REPAYMENT - (10,000)

HIRE PURCHASE REPAYMENT (19,005) (19,003)
NET CASH FROM / (USED IN) (19,005) (29,003)
FINANCING ACTIVITIES

NET INCREASE IN CASH AND CASH 397,797 147,123
EQUIVALENTS

CASH AND CASH EQUIVALENTS AT 417,042 269,919
THE BEGINNING OF THE FINANCIAL

YEAR

CASH AND CASH EQUIVALENTS AT 4 814,839 417,042

THE END OF THE FINANCIAL YEAR

The above statement of cash flows should be read in conjunction
with the accompanying notes.
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NOTE 1. SIGNIFICANT
ACCOUNTING POLICIES

The principal accounting policies
adopted in the preparation of the
financial statements are set out below.
These policies have been consistently
applied to all the years presented, unless
otherwise stated.

NEW OR AMENDED ACCOUNTING
STANDARDS AND INTERPRETATIONS
ADOPTED

Swan Districts Football Club (Inc)

has adopted all of the new or

amended Accounting Standards and
Interpretations issued by the Australian
Accounting Standards Board ('AASB’)
that are mandatory for the current
reporting period.

Any new or amended Accounting
Standards or Interpretations that are
not yet mandatory have not been early
adopted.

The adoption of these Accounting
Standards and Interpretations did not
have any significant impact on the
financial performance or position of the
Club.

The following Accounting Standards and
Interpretations are most relevant to the
Club:

AASB 9 Financial Instruments

The Club has adopted AASB 9 from 1
November 2018. The standard introduced
new classification and measurement
models for financial assets. A financial
asset shall be measured at amortised cost
if it is held within a business model whose
objective is to hold assets in order to
collect contractual cash flows which arise
on specified dates and that are solely
principal and interest. A debt investment
shall be measured at fair value through
other comprehensiveincome if it is held
within a business model whose objective
is to both hold assets in order to collect
contractual cash flows which arise on
specified dates that are solely principal
and interest as well as selling the asset on
the basis of its fair value.

All other financial assets are classified
and measured at fair value through

profit or loss unless the entity makes an
irrevocable election on initial recognition
to present gains and losses on equity
instruments (that are not held-for-
trading or contingent consideration
recognised in a business combination)

in other comprehensive income ('OCI").
Despite these requirements, a financial
asset may be irrevocably designated as
measured at fair value through profit or
loss to reduce the effect of, or eliminate,
an accounting mismatch. For financial
liabilities designated at fair value through
profit or loss, the standard requires the
portion of the change in fair value that
relates to the entity's own credit risk

62

to be presented in OCI (unless it would
create an accounting mismatch). New
simpler hedge accounting requirements
are intended to more closely align the
accounting treatment with the risk
management activities of the entity.
New impairment requirements use an
'expected credit loss' ('ECL") model to
recognise an allowance. Impairment is
measured using a 12-month ECL method
unless the credit risk on a financial
instrument has increased significantly
since initial recognition in which case
the lifetime ECL method is adopted. For
receivables, a simplified approach to
measuring expected credit losses using
a lifetime expected loss allowance is
available.

Impact of adoption

AASB 9 was adopted using the modified
retrospective approach and as such
comparatives have not been restated.
There was no impact on opening retained
surpluses as at 1 November 2018.

BASIS OF PREPARATION

These general-purpose financial
statements have been preparedin
accordance with Australian Accounting
Standards - Reduced Disclosure
Requirements and Interpretations issued
by the Australian Accounting Standards
Board ('AASB'), the Associations
Incorporation Act 2015 (WA), and
associated regulations, as appropriate for
not-for profit-oriented entities.

Historical cost convention

The financial statements have been
prepared under the historical cost
convention.

Critical accounting estimates

The preparation of the financial
statements requires the use of certain
critical accounting estimates. It also
requires management to exercise its
judgement in the process of applying
the Club's accounting policies. The
areas involving a higher degree of
judgement or complexity, or areas
where assumptions and estimates are
significant to the financial statements,
are disclosed in note 2.

COMPARATIVE FIGURES

Certain comparative figures have been
reclassified to conform with the financial
statement presentation adopted for the
current year.

REVENUE RECOGNITION

Revenueis recognised wheniitis
probable that the economic benefit will
flow to Swan Districts Football Club

(Inc) and the revenue can be reliably
measured. Revenue is measured at the
fair value of the consideration received or
receivable.

Sales revenue
Events, fundraising and raffles are

recognised at the time the pledge is
made.

Donations
Donations are recognised at the time the
pledge is made.

Grants

Grants are recognised at their fair value
where there is areasonable assurance
that the grant will be received and all
attached conditions will be complied
with.

Interest

Interest revenue is recognised as interest
accrues using the effective interest
method. This is a method of calculating
the amortised cost of a financial asset
and allocating the interest income over
the relevant period using the effective
interest rate, which is the rate that exactly
discounts estimated future cash receipts
through the expected life of the financial
asset to the net carrying amount of the
financial asset.

Recruitment Revenue and Expenditure
Transfer fees both received and paid

for players are brought to account as
income/expenses on an accrual basis
upon obtaining a contractual agreement.

Other revenue

Other revenue is recognised when it is
received or when the right to receive
payment is established.

LEASES

The determination of whether an
arrangement is or contains a lease

is based on the substance of the
arrangement and requires an assessment
of whether the fulfilment of the
arrangement is dependent on the use

of a specific asset or assets and the
arrangement conveys a right to use the
asset.

(i) Club as alessee

Finance leases, which transfer to the Club
substantially all the risks and benefits
incidental to ownership of the leased
item, are recognised at the inception of
the lease at the fair value of the leased
property or, if lower, at the present value
of the minimum lease payments. Lease
payments are apportioned between the
finance charges and reduction of the
lease liability so as to achieve a constant
rate of interest on the remaining balance
of the liability. Finance charges are
recognised as an expense in profit or loss.
Capitalised leased assets are depreciated
over the shorter of the estimated useful
life of the asset and the lease term if there
is no reasonable certainty that the Club
will obtain ownership by the end of the
lease term.

Operating lease payments are
recognised as an expense in the
statements of comprehensive income on
a straight-line basis over the lease term.
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Lease incentives are recognised in the
statements of comprehensive income as
part of the total lease expense.

INCOME TAX

Swan Districts Football Club (Inc) is
exempt from paying income tax under
the Income Tax Assessment At 1997.

CURRENT AND NON-CURRENT
CLASSIFICATION

Assets and liabilities are presented in the
statement of financial position based on
current and non-current classification.
An asset is classified as current when:
itis either expected to be realised or
intended to be sold or consumed in Swan
Districts Football Club (Inc)’s normal
operating cycle; it is held primarily for
the purpose of trading; it is expected to
be realised within 12 months after the
reporting period; or the asset is cash or
cash equivalent unless restricted from
being exchanged or used to settle a
liability for at least 12 months after the
reporting period. All other assets are
classified as non-current.

A liability is classified as current when:
itis either expected to be settled in the
Swan Districts Football Club (Inc)’s
normal operating cycle;itis held
primarily for the purpose of trading; it

is due to be settled within 12 months
after the reporting period; or there

is no unconditional right to defer the
settlement of the liability for at least 12
months after the reporting period. All
other liabilities are classified as non-
current.

CASH AND CASH EQUIVALENTS

Cash and cash equivalents includes

cash on hand, deposits held at call with
financial institutions, other short-term,
highly liquid investments with original
maturities of three months or less that
are readily convertible to known amounts
of cash and which are subject to an
insignificant risk of changes in value.

TRADE AND OTHER RECEIVABLES

Other receivables are recognised at
amortised cost, less any allowance for
expected credit losses.

INVENTORIES

Inventories are measured at the lower of
cost and net realisable value. Inventories
are accounted for at purchase costona
firstin first out basis.

FINANCIAL INSTRUMENTS

Initial recognition and measurement
Financial assets and financial liabilities
are recognised when the entity becomes
a party to the contractual provisions of
the instrument. For financial assets, this
is equivalent to the date that the Club
commits itself to either purchase or sell
the asset.

Financial instruments are initially

measured at fair value plus transaction
costs, except where the instrument is
classified at 'fair value through profit or
loss', in which case transaction costs are
recognised as expenses in profit or loss
immediately.

Classification and subsequent
measurement of financial assets
Financial assets are subsequently
measured at either amortised cost or fair
value depending on their classification.
Classification is determined based on
both the business model within which
such assets are held and the contractual
cash flow characteristics of the financial
asset, unless, an accounting mismatchis
being avoided.

Financial assets at fair value through
profit or loss

Financial assets not measured at
amortised cost or at fair value through
other comprehensive income are
classified as financial assets at fair value
through profit or loss. Typically, such
financial assets will be either: (i) held

for trading, where they are acquired for
the purpose of selling in the short-term
with an intention of making a profit, or a
derivative; or (ii) designated as such upon
initial recognition where permitted. Fair
value movements are recognised in profit
orloss.

Financial assets at fair value through
other comprehensive income

Financial assets at fair value through
other comprehensive income include
equity investments which the Club
intends to hold for the foreseeable future
and has irrevocably elected to classify
them as such upon initial recognition.
Upon adoption of AASB 9, the Club has
not made such an election to recognise
fair value adjustments on financial assets
through other comprehensive income.
Financial assets are derecognised when
the rights to receive cash flows have
expired or have been transferred and the
Club has transferred substantially all the
risks and rewards of ownership. When
there is no reasonable expectation of
recovering part or all of a financial asset,
its carrying value is written off.

Impairment of financial assets

The Club recognises a loss allowance

for expected credit losses on financial
assets which are either measured at
amortised cost or fair value through
other comprehensive income. The
measurement of the loss allowance
depends upon the Club’s assessment at
the end of each reporting period as to
whether the financial instrument’s credit
risk has increased significantly since
initial recognised, based on reasonable
and supportable information that is
available, without undue cost or effort to
obtain.
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Where there has not been a significant
increase in exposure to credit risk

since initial recognition, a 12-month
expected credit loss allowance is
estimated. This represents a portion

of the asset’s lifetime expected credit
losses that is attributable to a default
event that is possible within the next

12 months. Where a financial asset has
become credit impaired or whereiitis
determined that credit risk has increased
significantly, the loss allowance is based
on the asset’s lifetime expected credit
losses. The amount of expected credit
loss is measured on the basis of the
probability weighted present value of
anticipated cash shortfalls over the life of
the instrument discounted at the original
effective interest rate.

For financial assets measured at fair value
through other comprehensive income,
the loss allowance is recognised within
other comprehensive income. In all other
cases, the loss allowance is recognised in
profit or loss.

Classification and subsequent
measurement of financial liabilities
The Club’s financial liabilities include
trade and other payables.

A financial liability is derecognised
when the obligation under the liability

is discharged or cancelled or expires.
When an existing financial liability is
replaced by another from the same
lender on substantially different terms,
or the terms of an existing liability

are substantially modified, such an
exchange or modification is treated as
the derecognition of the original liability
and the recognition of a new liability.
The difference in the respective carrying
amounts is recognised in the statement
of profit or loss.

PROPERTY, PLANT AND EQUIPMENT

Plant and equipment are stated at
historical cost less accumulated
depreciation and impairment. Historical
cost includes expenditure that is directly
attributable to the acquisition of the
items.

Depreciationis calculated on a straight-
line basis to write off the net cost of each
item of property, plant and equipment
over their expected useful lives as
follows:

Leasehold improvements: 20 - 25 years
Plant and equipment: 2 - 20 years
Motor vehicles: 6 - 7 years

The residual values, useful lives and
depreciation methods are reviewed, and
adjusted if appropriate, at each reporting
date.

An item of property, plant and equipment
is derecognised upon disposal or when
there is no future economic benefit to the
Swan Districts Football Club (Inc). Gains
and losses between the carrying amount
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and the disposal proceeds are taken to
profit or loss.

IMPAIRMENT OF NON-FINANCIAL
ASSETS

Non-financial assets are reviewed for
impairment whenever events or changes
in circumstances indicate that the
carrying amount may not be recoverable.
An impairment loss is recognised for the
amount by which the asset's carrying
amount exceeds its recoverable amount.
Recoverable amount is the higher of an
asset’'s fair value less costs of disposal
and value-in-use. The value-in-use is the
present value of the estimated future
cash flows relating to the asset using a
pre-tax discount rate specific to the asset
or cash-generating unit to which the
asset belongs. Assets that do not have
independent cash flows are grouped
together to form a cash-generating unit.

TRADE AND OTHER PAYABLES

These amounts represent liabilities for
goods and services provided to the Swan
Districts Football Club (Inc) prior to the
end of the financial year and which are
unpaid. Due to their short-term nature
they are measured at amortised cost

and are not discounted. The amounts are
unsecured and are usually paid within 30
days of recognition.

EMPLOYEE BENEFITS

Short-term employee benefits
Liabilities for wages and salaries,
including non-monetary benefits, annual
leave and long service leave expected

to be settled wholly within 12 months of
the reporting date are measured at the
amounts expected to be paid when the
liabilities are settled.

Other long-term employee benefits
The liability for annual leave and long
service leave not expected to be settled
within 12 months of the reporting date
are measured at the present value of
expected future payments to be made
in respect of services provided by
employees up to the reporting date
using the projected unit credit method.
Consideration is given to expected future
wage and salary levels, experience of
employee departures and periods of
service. Expected future payments are
discounted using market yields at the
reporting date on national government
bonds with terms to maturity and
currency that match, as closely as
possible, the estimated future cash
outflows.

Defined contribution superannuation
expense

Contributions to defined contribution
superannuation plans are expensed in the
period in which they are incurred.

FAIR VALUE MEASUREMENT

When an asset or liability, financial or
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non-financial, is measured at fair value
for recognition or disclosure purposes,
the fair value is based on the price that
would be received to sell an asset or
paid to transfer a liability in an orderly
transaction between market participants
at the measurement date; and assumes
that the transaction will take place
either: in the principal market; or in the
absence of a principal market, in the most
advantageous market.

Fair value is measured using the
assumptions that market participants
would use when pricing the asset

or liability, assuming they act in

their economic best interests. For
non-financial assets, the fair value
measurement is based onits highest and
best use. Valuation techniques that are
appropriate in the circumstances and
for which sufficient data are available to
measure fair value, are used, maximising
the use of relevant observable inputs
and minimising the use of unobservable
inputs.

GOODS AND SERVICES TAX ('GST’)
AND OTHER SIMILAR TAXES

Revenues, expenses and assets are
recognised net of the amount of
associated GST, unless the GST incurred
is not recoverable from the tax authority.
In this case it is recognised as part of the
cost of the acquisition of the asset or as
part of the expense.

Receivables and payables are stated
inclusive of the amount of GST receivable
or payable. The net amount of GST
recoverable from, or payable to, the tax
authority isincluded in other receivables
or other payables in the statement of
financial position.

Cash flows are presented on a gross
basis. The GST components of cash
flows arising from investing or financing
activities which are recoverable from,

or payable to the tax authority, are
presented as operating cash flows.
Commitments and contingencies are
disclosed net of the amount of GST
recoverable from, or payable to, the tax
authority.

NEW ACCOUNTING STANDARDS
AND INTERPRETATIONS NOT YET
MANDATORY OR EARLY ADOPTED

Australian Accounting Standards and
Interpretations that have recently been
issued or amended but are not yet
mandatory, have not been early adopted
by the Club for the annual reporting
period ended 31 October 2019. The Club
has not yet assessed the impact of these
new or amended Accounting Standards
and Interpretations.

NOTE 2. CRITICAL
ACCOUNTING JUDGEMENTS,
ESTIMATES AND ASSUMPTIONS

The preparation of the financial
statements requires management

to make judgements, estimates and
assumptions that affect the reported
amounts in the financial statements.
Management continually evaluates its
judgements and estimates in relation to
assets, liabilities, contingent liabilities,
revenue and expenses. Management
bases its judgements, estimates and
assumptions on historical experience
and on other various factors, including
expectations of future events,
management believes to be reasonable
under the circumstances. The resulting
accounting judgements and estimates
will seldom equal the related actual
results. The judgements estimates and
assumptions that have a significant risk
of causing a material adjustment to the
carrying amounts of assets and liabilities
(refer to the respective notes) within the
next financial year are discussed below.

Estimation of useful lives of assets
Swan Districts Football Club (Inc)
determines the estimated useful lives and
related depreciation and amortisation
charges for its property, plant and
equipment. The depreciation and
amortisation charge will increase where
the useful lives are less than previously
estimated lives, or technically obsolete
or non-strategic assets that have been
abandoned or sold will be written off or
written down.

Impairment of non-financial assets
other than goodwill and other indefinite
life intangible assets

Swan Districts Football Club (Inc)
assesses impairment of non-financial
assets other than goodwill and other
indefinite life intangible assets at each
reporting date by evaluating conditions
specific to Swan Districts Football Club
(Inc) and to the particular asset that may
lead to impairment. If an impairment
trigger exists, the recoverable amount
of the asset is determined. This involves
fair value less costs of disposal or value-
in-use calculations, which incorporate
anumber of key estimates and
assumptions.

Employee benefits provision

As discussed in note 1, the liability for
employee benefits expected to be settled
more than 12 months from the reporting
date are recognised and measured

at the present value of the estimated
future cash flows to be madeinrespect
of all employees at the reporting date.
In determining the present value of the
liability, estimates of attrition rates and
pay increases through promotion and
inflation have been taken into account.

SWAN DISTRICTS FOOTBALL CLUB
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NOTE 3. EXPENSES 2019 $

SURPLUS INCLUDES THE FOLLOWING SPECIFIC EXPENSES:
SUPERANNUATION EXPENSE

DEFINED CONTRIBUTION SUPERANNUATION EXPENSE

164,820

184,763

NOTE 4. CURRENT ASSETS - CASH AND CASH
EQUIVALENTS

CASH ON HAND 2,400

2,200

CASH AT BANK 812,439 414,842

TOTAL 814,839 417,042

NOTE 5. CURRENT ASSETS - TRADE AND  NOTE

OTHER RECEIVABLES

2019 $ 2018 $

RESTATED

TRADE RECEIVABLES 73,698 55,507

OTHER RECEIVABLES 6,580 59,069
ACCRUED REVENUE 21 3,595 153,069
TOTAL 83,873 267,645

Management have considered the impact of expected credit losses
under AASB 9 by determining the value of aged receivables that
could potentially have expected credit losses, and then applying an
expected credit loss rate to determine the allowance for expected
credit losses. Based on management’s assessment of the expected
credit losses, no allowance for credit losses is required to be
recognised as at 31 October 2019 as it is considered immaterial.

NOTE 6. CURRENT ASSETS - INVENTORIES 2019 $ 2018 $

ITEMS HELD FOR RESALE - AT LOWER OF COST AND NET REALISABLE VALUE (I)

MERCHANDISE 18,014

25,382

BAR 19,201 17171
CANTEEN 2,370 2,679
TOTAL 39,585 45,232

(i) There is no deed of consignment over inventories as at 31
October 2019.

NOTE 7. CURRENT ASSETS - FINANCIAL ASSETS

2019 $ 2018 $

FINANCIAL ASSETS - AT FAIR VALUE

TOTAL

The fair value of financial assets of $483 (2018: $325) has been
assessed by reference to ASX published price quotations to
determine market value.

MOVEMENTS IN FINANCIAL ASSETS - AT
FAIR VALUE

FINANCIAL ASSETS $

MOVEMENTS IN FINANCIAL ASSETS DURING THE CURRENT FINANCIAL
YEAR ARE SET OUT BELOW:

BALANCE AT 1 NOVEMBER 2018

FAIR VALUE ADJUSTMENT THROUGH PROFIT OR LOSS

BALANCE AT 31 OCTOBER 2019
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2019 $

NOTE 8. NON-CURRENT ASSETS -
PROPERTY, PLANT AND EQUIPMENT

BUILDINGS AND LEASEHOLD IMPROVEMENTS - AT COST 851,753

847,509

LESS: ACCUMULATED DEPRECIATION (609,225) (575,330)

TOTAL 242,528 272,179

PLANT AND EQUIPMENT - AT COST 1,254,911 1,215,470

LESS: ACCUMULATED DEPRECIATION (1,034,898) (980,297)

TOTAL 220,013 235,173
MOTOR VEHICLES - AT COST 52,087 52,087
LESS: ACCUMULATED DEPRECIATION (52,087) (47,159)
TOTAL - 4,928
GRAND TOTAL 462,541 512,280

RECONCILIATIONS OF THE WRITTEN DOWN VALUES AT THE BEGINNING
AND END OF THE CURRENT FINANCIAL YEAR ARE SET OUT BELOW:

MOTOR
VEHICLES $

RECONCILIATIONS BUILDINGS AND PLANT AND
LEASEHOLD EQUIPMENT

IMPROVEMENTS $ $

TOTAL $

BALANCE AT 272,179

1NOVEMBER

2018

ADDITIONS 10,900 39,438 - 50,338
DISPOSALS (3,162) - - (3,162)
DEPRECIATION (37,390) (4,928)  (96,916)
EXPENSE (54,598)

BALANCE AT 242,528 220,013 - 462,541

31 OCTOBER
2019

NOTE 9. NON-CURRENT ASSETS - INVESTMENTS

INVESTMENT ACCOUNTED FOR USING THE EQUITY METHOD

TOTAL

NOTE 10. CURRENT LIABILITIES - TRADE
AND OTHER PAYABLES

TRADE PAYABLES 50,845

127,163

ACCRUALS 27,14 37,749
SUNDRY CREDITORS 3,148 7,384
PAYG AND SUPERANNUATION 65,141 205,692
GST LIABILITIES (NET) 4,379 10,789
TOTAL 150,627 388,777

NOTE 11. CURRENT LIABILITIES - EMPLOYEE
BENEFITS PROVISIONS

EMPLOYEE BENEFITS - ANNUAL LEAVE m,979 89,61

EMPLOYEE BENEFITS - LONG SERVICE LEAVE 32,143 48,626

TOTAL CURRENT EMPLOYEE BENEFITS

144,122 138,237
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2019 $ 2018 $

RESTATED

NOTE 12. FINANCIAL LIABILITIES

CURRENT LIABILITIES

HIRE PURCHASE CONTRACT LIABILITY 28,062 23,625

UNEXPIRED INTEREST CHARGES (4,439) (4,620)

TOTAL 23,623 19,005

NON-CURRENT LIABILITIES

HIRE PURCHASE CONTRACT LIABILITY 28,062

UNEXPIRED INTEREST CHARGES - (4,439)
TOTAL - 23,623
TOTAL FINANCIAL LIABILITIES 23,623 42,628

NOTE 13. CURRENT LIABILITIES - OTHER
LIABILITIES

2019 $

INCOME IN ADVANCE - COMMUNITY PROGRAMS 346,911

307,029

NOTE 17. AUDITORS REMUNERATION 2019 $ 2018 $
AMOUNTS RECEIVED OR DUE AND RECEIVABLE BY WILLIAM BUCK AUDIT

(WA) PTY LTD FOR:

AUDIT OR REVIEW OF THE FINANCIAL REPORT
OF THE ENTITY

OTHER SERVICES IN RELATION TO THE ENTITY

AMOUNTS RECEIVED OR DUE AND RECEIVABLE BY RAY WOOLLEY PTY LTD FOR:

AUDIT OR REVIEW OF THE FINANCIAL REPORT
OF THE ENTITY

NOTE 18. RELATED PARTY TRANSACTIONS

Transactions with related parties

Swan Districts Football Club (Inc) is a unit holder of Swan Districts
Sports Clinic Unit Trust (Swan Districts Sports Clinic Pty Ltd). The
club has recognised their 50% ownership share as an investment
accounted for using the equity method.

INCOME IN ADVANCE - MEMBERSHIPS 12,640 13,306
UNEXPENDED GRANT - AUSTRALIAN SPORTS 168,100 -
COMMISSION

527,651 320,335

Receivable from and payable to related parties
There were no trade receivables from or trade payables to related
parties at the current and previous reporting date.

Loans to/from related parties
There were no loans to or from related parties at the current and
previous reporting date.

NOTE 2019 $ 2018 $

RESTATED

NOTE 14. EQUITY - RETAINED SURPLUS

364,665

RETAINED SURPLUS AT THE BEGINNING 138,648

OF THE FINANCIAL YEAR

NOTE 19. EVENTS AFTER THE REPORTING PERIOD

No matter or circumstance has arisen since 31 October 2019 that
has significantly affected or may significantly affect Swan Districts
Football Club (Inc)’s operations, the results of those operations,
or Swan Districts Football Club (Inc)’s state of affairs in future
financial years.

PRIOR YEAR RESTATEMENT 21 - 122,537
SURPLUS FOR THE YEAR 202,791 103,480
OTHER COMPREHENSIVE INCOME FOR - -
THE YEAR

RETAINED SURPLUS AT THE END OF THE 567,456 364,665

FINANCIAL YEAR

NOTE 15. CONTINGE IABILITIES

Swan Districts Football Club (Inc) had no contingent liabilities as at
31 October 2019 and 31 October 2018.

NOTE 16. COMMITMENTS
(A) OPERATING LEASE EXPENDITURE COMMITMENTS

NOT LATER THAN ONE YEAR

LATER THAN ONE YEAR AND NOT LATER THAN
FIVE YEARS

LATER THAN FIVE YEARS

TOTAL

(B) CAPITAL COMMITMENTS

FEMALE FOOTBALL CHANGEROOMS

188,000
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2019 $

2018 $
RESTATED

NOTE 20. RECONCILIATION OF SURPLUS TO
NET CASH FROM OPERATING ACTIVITIES

SURPLUS FOR THE YEAR 202,791

103,480

ADJUSTMENTS FOR:

DEPRECIATION 96,581

(GAIN) / LOSS ON DISPOSAL OF PROPERTY, 3,159 (3,269)
PLANT AND EQUIPMENT

INVESTMENT IN JOINT VENTURE (8,825) -
DIVIDENDS RECEIVED FROM JOINT VENTURE (20,856) (15,000)

FAIR VALUE ADJUSTMENT OF FINANCIAL ASSETS (158)

(25)
CHANGE IN OPERATING ASSETS AND LIABILITIES

(INCREASE)/DECREASE IN TRADE AND OTHER 183,772 128,824

RECEIVABLES

(INCREASE)/DECREASE IN INVENTORIES 5,647 (5,177)
(INCREASE)/DECREASE IN PREPAYMENTS 8,785 (5,523)
INCREASE/(DECREASE) IN OTHER LIABILITIES 207,316 146,780
INCREASE/(DECREASE) IN TRADE AND OTHER PAYABLES [JORIREIO)BERCIR Vi)

INCREASE/(DECREASE) IN EMPLOYEE PROVISIONS

5,885 (208,843)

NET CASH FROM OPERATING ACTIVITIES 446,284 141,353
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PRE-
ADJUSTED
2018 $

ADJUSTED RESTATED
2018 $ 2018 $

NOTE 21. PRIOR YEAR

RESTATEMENT

The information below details adjustments made to restate prior
year end balances that were misstated.

STATEMENT OF FINANCIAL POSITION

TRADE AND OTHER RECEIVABLES' 14,575

153,069 267,645

FINANCIAL LIABILITIES 2 53,375 (10,748) 42,628
OPENING RETAINED SURPLUS "2 138,648 122,537 261,185
TOTAL EQUITY 200,847 163,818 364,665

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

ADMINISTRATION INCOME ' 987,413 41,281 1,028,694

SURPLUS

62,199 41,281 103,480

1. The prior year restatement was necessary to accrue and
recognise revenue for historical phone tower electricity charges
dating back to 2013.

2. The prior year restatement was necessary to bring the
outstanding balance of the chattel mortgage in line with the
repayment schedule issued by the lender.

NOTE 22. ADMINISTRATION INCOME

2019 $

ASSET & VENUE RENTALS & DIVIDENDS 59,792 93,971

CORPORATE/MANAGEMENT FEES 283,683 384,000
SUNDRY INCOME 60,211 23,592
WAFC GRANTS 512,243 483,117
AUDIT RESTATED ADJUSTMENTS - 44,014

TOTAL

915,929 1,028,694

NOTE 23. COMMERCIAL OPERATIONS INCOME 2019 $ 2018 $
SALES - BAR 245,555 279,584
SALES - CATERING 97,681 114,748
SALES - MERCHANDISE 52,612 53,382
TOTAL GROSS SALES 395,848 447,714
COST OF SALES - BAR (M3,467) (120,476)
COST OF SALES - CATERING (40,356)  (59,228)
COST OF SALES - MERCHANDISE (47,645) (38,066)
TOTAL COST OF SALES (201,468) (217,770)
GROSS PROFIT 194,380 229,944
VENUE HIRE & SUNDRY INCOME 58,378 32,927
TOTAL BAR & FUNCTIONS INCOME 252,758 262,871

2019 $

NOTE 24. MARKETING & BUSINESS DEVELOPMENT INCOME

FUNCTIONS & FUNDRAISING 101,468

196,912

MEMBERSHIP FEES 69,082 64,497
SPONSORSHIP 462,955 388,274
SUNDRY INCOME 3,367 1,387
TOTAL 636,872 651,070

NOTE 25. FOOTBALL OPERATIONS INCOME

2019 $

GATE RECEIPTS 89,969

100,532

SUNDRY INCOME 85,256 97,401
TRANSFER FEES 17,500 48,124
TOTAL 192,725 246,057

NOTE 26. COMMUNITY PROGRAMS INCOME 2019 $

PROGRAM FUNDING GOVERNMENT 619,034

545,762

PROGRAM FUNDING PRIVATE 1,460,451 1,490,178
SUNDRY INCOME & DONATIONS 68,570 109,044
TOTAL 2,148,055 2,144,984
NOTE 27. ADMINISTRATION EXPENSES 2019 $ 2018 $
AUDIT FEES 11,700 7,000
BAD & DOUBTFUL DEBTS 237 25,935
BANK CHARGES & INTEREST 11,260 14,528
COMPUTING, TELEPHONE & OFFICE EXPENSES 21,800 39,688
FBT, PAYROLL TAX & SUPERANNUATION 55,450 64,733
INSURANCE & WORKERS COMP 45,438 39,597
PRINTING & STATIONERY 16,204 26,727
SALARIES & EMPLOYEE EXPENSES 270,211 262,556
SUNDRY ADMIN EXPENSES 4,845 6,471
TOTAL 437,145 487,235

2019 $

NOTE 28. COMMERCIAL OPERATIONS
(EXCLUDING COST OF SALES)

GENERAL BAR EXPENSES 6,003

CATERING EXPENSES 35,853 -
SALARY & EMPLOYEE COSTS 89,293 N4,473
TOTAL 131,149 132,758

NOTE 29. MARKETING & BUSINESS
DEVELOPMENT EXPENSES

2019 $

ADVERTISING PROMOTION & OFFICE EXPENSES 60,087

60,422

FUNCTIONS & SPONSORSHIP SERVICING 181,546 206,343
SALARY & EMPLOYEE COSTS 162,481 149,780
SUNDRY EXPENSES 8,945 18,150
TOTAL 413,059 434,695
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NOTE 30. FACILITY EXPENSES NOTE 32. COMMUNITY PROGRAMS EXPENSES 2019 $

CLEANING, R&M, SECURITY 62,314 57,972 COMPUTER IT, OFFICE & RATES 50,472

43,531

LIGHT POWER & GAS 29,731 42,321 INSURANCE & SUNDRY EXPENSES 32,890 31,391

RATES & FACILITY LEASE 49,415 66,064 MANAGEMENT FEES 279,300 384,000

SALARY & EMPLOYEE COSTS 17,936 15,095 EMPLOYEE COSTS 1,213,137 1,180,193

SUNDRY EXPENSES 2,158 8,283 PROGRAM EXPENSES & COMMUNITIES 244,292 358,879

TOTAL 161,554 189,735 RENT & ACCOMMODATION 133,401 144,695

TOTAL 1,953,492 2,142,689

NOTE 31. FOOTBALL OPERATIONS EXPENSES 2019 $ 2018 $

CATERING 14,553 16,011

EQUIPMENT, FOOTBALLS & UNIFORMS 57,961 55,497

INSURANCE & GENERAL EXPENSES 7,654 15,091

MATCH & TRAINING EXPENSES 40,160 18,104

MEDICAL AND GAME DAY STAFF 135,533 100,600

MEDICAL SUPPLIES 16,937 18,348

PLAYER PAYMENTS (INCL SUPER) 230,850 276,882

RECRUITMENT & TRANSFER FEES 12,000 24,636

SALARIES FOOTBALL STAFF (INCL SUPER) 204,470 219,553

TRAVEL & MOTOR VEHICLE 57,661 43,923

TROPHIES & AWARDS 2,078 8,431

SUNDRY EXPENSES 3,394 35,388

TOTAL 783,251 832,464

DIRECTORS’ DECLARATION

In the Directors’ opinion:

* The attached financial statements and notes comply with the Australian Accounting Standards - Reduced Disclosure
Requirements, the Associations Incorporation Act 2015 (WA) and associated regulations;

* The attached financial statements and notes give a true and fair view of Swan Districts Football Club (Inc)’s financial position
as at 31 October 2019 and of its performance for the financial year ended on that date; and

* There are reasonable grounds to believe that Swan Districts Football Club (Inc) will be able to pay its debts as and when they
become due and payable.

On behalf of the Directors

/

Peter Hodyl Des Hardiman
President Treasurer

22 January 2020

Perth
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»s William Buck

Swan Districts Football Club (Inc)

Independent auditor’s report to members

Report on the Audit of the Financial Statements

Opinion

We have audited the financial report of Swan Districts Football Club (Inc) (the Club), which
comprises the statement of financial position as at 31 October 2019, the statement of profit
or loss and other comprehensive income, statement of changes in equity and statement of
cash flows for the year then ended, and notes to the financial statements, including a
summary of significant accounting policies, and the director’s declaration.

In our opinion the financial report of Swan Districts Football Club (Inc) has been prepared in
accordance with the Associations Incorporations Act 2015 (WA), including:

a) giving a true and fair view of the Club’s financial position as at 31 October 2019 and of
its financial performance for the year then ended; and
b) complying with Australian Accounting Standards Reduced Disclosure Regime.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our
responsibilities under those standards are further described in the Auditor’'s Responsibilities
for the Audit of the Financial Report section of our report. We are independent of the Club in
accordance with the auditor independence requirements of the Associations Incorporations
Act 2015 (WA), and the ethical requirements of the Accounting Professional and Ethical
Standards Board’s APES 110 Code of Ethics for Professional Accountants (the Code) that
are relevant to our audit of the financial report in Australia. We have also fulfilled our other
ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.

Other Information

The Board are responsible for the other information. The other information comprises the

information included in the Club’s annual report for the year ended 31 October 2019, but

does not include the financial report and our auditor’s report thereon. AGCOUNTANTS & ADVISORS
Level 3, 15 Labouchere Road

Our opinion on the financial report does not cover the other information and accordingly we South Perth WA 6151

do not express any form of assurance conclusion thereon. PO Box 748
South Perth WA 6951

Telephone: +61 8 6436 2888

In connection with our audit of the financial report, our responsibility is to read the other
williambuck.com

information and, in doing so, consider whether the other information is materially inconsistent
with the financial report or our knowledge obtained in the audit or otherwise appears to be
materially misstated.

If, based on the work we have performed, we conclude that there is a material misstatement
of this other information, we are required to report that fact. We have nothing to report in this
regard.

@ PRAXITY
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s William Buck

Independent auditor’s report to members (cont.)

Responsibilities of the Directors for the Financial Report

The directors of the Club are responsible for the preparation of the financial report that gives
a true and fair view in accordance with Australian Accounting Standards — Reduced
Disclosure Regime and the Associations Incorporations Act 2015 (WA) and for such internal
control as the directors determine is necessary to enable the preparation of the financial
report that gives a true and fair view and is free from material misstatement, whether due to
fraud or error.

In preparing the financial report, the directors are responsible for assessing the Club’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the directors either intend to
liquidate the Club or to cease operations, or has no realistic alternative but to do so.

The directors are responsible for overseeing the Club’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial report as a
whole is free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance with the Australian
Auditing Standards will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on
the basis of this financial report.

A further description of our responsibilities for the audit of these financial statements is
located at the Auditing and Assurance Standards Board website at:

https://www.auasb.gov.au/auditors responsibilities/ar4.pdf

This description forms part of our independent auditor’s report.

Willien Bock

William Buck Audit (WA) Pty Ltd
ABN 67125012 124

Cy

Conley Manifis
Director
Dated this 22" day of January 2020
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24 Hours - 7 Days

9274

HEAVY TOWING & RECOVERY SPECIALISTS

* Tilt Slide Trays 3T - 8T * Low Loaders ° 48Ft Tilt Slide Trailer
* Accident Damaged & Stolen Vehicles * Turntable Work * Winch Jobs

* Insurance & Private * Trucks, Trailers & Coaches

* Breakdowns: Cars, Trucks & Buses * DG Drivers * Data Dispatch

* Machinery / Boats / Caravans * All Vehicles GPS Tracked

* Motorbikes * Approved Dangerous Goods
« Car Carriers Emergency Responders No: AER001040

STATEWIDE SERVICE

HEAD OFFICE & PERTH DEPOT: 6 GALLANT COURT MIDVALE
REGIONAL DEPOTS: BUNBURY, GERALDTON, KALGOORLIE,
NEWMAN & PORT HEDLAND

e: operations@swantowing.com.au
www.swantowing.com.au
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